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JEFFERSON SCHOOL DISTRICT  
Regular Meeting of the Board of Trustees 


Tuesday, April 12, 2022 


BOARD ROOM 1219 WHISPERING WIND DRIVE   5:30 P.M. 


AGENDA 


5:30 p.m. – Open Session (For Purposes of Opening Meeting ONLY) – District Office Conference Room 
5:35 p.m. – Closed Session to Discuss Closed Session Items Listed Below 
6:30 p.m. – Reconvene to Open Session – District Board Room 


1. OPEN SESSION
a. Call to Order
b. Roll Call to Establish Quorum
c. Approval of Agenda
d. Public Comment for Closed Session Items
e. Closed Session - Adjourn to Closed Session for the purpose of discussing matters expressly authorized by


Government Codes 3549.1, 54956.7, 54956.8, 54956.9, 54956.95, 54957, 54957.8, Education Codes 49079 (c), 48912,
48918 (c)


PUBLIC EMPLOYEE EMPLOYMENT/DISCIPLINE/DISMISSAL/RELEASE/RESIGNATION 


 Certificated: # 12307, 12308, 12309, 12310, 12311, 12312, 12313, 12314, 12315,
12316,12317,12318, 12319, 12320, 12321, 12322, 12323


 Classified: # 12324, 12325, 12326, 12327, 12328, 12329, 12330, 12331


 Evaluation of the Superintendent


f. ADJOURN TO CLOSED SESSION


2. RETURN TO OPEN SESSION – 6:30 P.M.


Welcome and Closed Session Report 
Pledge of Allegiance 
Superintendent’s Report  


3. PUBLIC COMMENT- Presentations are limited to items not on the agenda. When you are recognized, state your
name and then proceed with your presentation. State law prohibits the Trustees from taking action on any item
not on the agenda. No person shall speak for more than three minutes, and the total time allotted for
discussion for one item shall not exceed twenty minutes. (Board Bylaw 9323)


4. APPROVAL OF CONSENT AGENDA
4.1 Minutes – Regular Board Meeting March 8, 2022 
4.2 Warrants –  March 2022 
4.3 Financials – March 2022 


5. EDUCATIONAL SERVICES (Board may or may not take action on any items listed below)
5.1 Student Enrollment • Information


6. PERSONNEL SERVICES (Board may or may not take action on any items listed below)
6.1 Variable Term Waiver Request for 30-Day Substitute Basic Skills Requirements, • Action 


P. Balamurugan
6.2 Interim Chief Business Officer (CBO) Contract


7. BUSINESS AND FACILITIES (Board may or may not take action on any items listed below)
7.1 March 2022, Fiscal Year 21-22 Budget Adjustments 
7.2 Actuarial Study of Retiree Health Liabilities Under GASB 74/75 


8. BOARD DISCUSSION AND REPORTS (Board may or may not take action on any items listed below)
8.1 Applicant Interview & Appointment to Board of Trustees,  


Applicant – Todd Wetherell 


8.2 Discuss Letter from Trustees to California State Legislators Supporting Parent 


• Action


• Action
• Action


• Action


• Action
Choice for COVID Vaccines for School Aged Students 


8.3 Items for Next Board Meeting   


9. CALENDAR OF UPCOMING EVENTS
April 15 – April 22, 2022 Spring Break -No School   
May 10, 2022 Regularly Scheduled Board Meeting 
May 26, 2022 Last Day of School 


10. ADJOURNMENT 


Note:  Any member of the public who wishes to view any non-confidential item on this agenda may contact the Superintendent 


prior to the evening of the meeting. The Jefferson School District complies with the Americans with Disabilities Act. Any individual 
who requires disability-related accommodations or modifications should contact Celli Coeville  at 209-836-3388 or via email at 
ccoeville@jsdtracy.com at least 24 hours prior to the meeting. Audio/Video representations of participants may be captured. 



mailto:ccoeville@jsdtracy.com

ccoeville

Text Box

 Amended Agenda Item 8.2 changed to an  Action item
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 Jefferson School District 
Official Minutes of the Regular Meeting 


Of the Board of Trustees 


   March 08, 2022 


 
Present: Phil Raya, President; Brian Jackman, Vice President; Pete Carlson, Clerk; Debbie Wingo, Member; 


Jim Bridges, Superintendent  
 


In attendance: Emily Stroup, Director of Human Resources; Monica Emeldi, Director of Special Education; 


Sarah Steen, Curriculum Coordinator; Tessa Bunch, Christina Orsi, Ken Silman, Alyssa Wooten, Principals; 


Celli Coeville, Administrative Assistant 


 
I. OPEN SESSION  


a. Call to Order at 4:40 PM 


b. Roll Call to Establish Quorum – Mr. Jackman arrived late to Closed Session 


c. Approval of Agenda-  


d. Public Comment on Closed Session Items 


MSA  (Carlson/Wingo) – Approve agenda as presented 


Ayes – 4  Nays – 0 Absent – 1  Abstain – 0 


Carlson,    Jackman      


Raya, Wingo 


 


e. Closed Session Adjourn to Closed Session for the purpose of discussing matters expressly 


authorized by Government Codes 3549.1, 54956.7, 54956.8, 54956.9, 54956.95,54957, 54957.8, Education Codes 49079(c), 


48912, 48918  


 


f. ADJOURN TO CLOSED SESSION 


 


II. RETURN TO OPEN SESSION –  6:33 PM 


Welcome from Board President Mr. Raya 


Pledge of Allegiance  


Superintendent’s Report –  Dr. Bridges announced that in the past month the District has seen a 


steady decline of COVID cases in the District. In January we were averaging over 100 cases per 


week and in the past month this has declined to 8 cases per week. This past week the District had 5 


cases. So far this week, we only have 1 case. 


 


Dr. Bridges provided a quick update on Corral Hollow Elementary School. The District has received 


responses from five modular construction companies. Dr. Bridges will be meeting with PJHM 


architects, and our inspector on March 14, 2022 to review the proposals and prepare a presentation 


for the developers. Dr. Bridges had the pleasure of meeting with a number Tracy Hills residents to 


discuss Corral Hollow Elementary School. He appreciated the opportunity to hear their perspectives 


and open the line of communication with the community. 


 


Finally, Dr. Bridges was pleased to announce that the District is continuing to work with McRel on 


Classroom Instruction that Works and classroom walkthroughs.  


 


In Closed Session- 


 


MSA (Wingo/Carlson) -  For certificated employees, the Board approved the employee #’s 12280, 


12281, 12282, 12283,12284, 12285, 12286, 12287, 12288, 12289, 12290, 12291, 12292, 12293, 


12294, 12295 and 12296; the Board approved classified employee #’s 12297, 12298, 12299, 12300, 


12301, 12302, 12303, 12304, 12305, and 12306 


Ayes – 4  Nays – 0 Absent – 0  Abstain – 0 


Carlson, Jackman         


Raya, Wingo 
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Resolution 2022-03-02 


MSA (Jackman/Carlson) approve Resolution 2022-03-02 


Ayes – 4  Nays – 0 Absent – 0  Abstain – 0 


Carlson, Jackman         


Raya, Wingo 


 


Student Hearing 2022-03-01 


 


On a Motion by Board Member Mrs. Wingo and Seconded by Board Member Mr. Jackman 


 


It is moved that the Board of Trustees expel Student No. 2022-03-01 from all schools in the District 


for violations(s) of Education Code section 48900(b)/48915(a.2) through the third trimester of the 


2021-2022 school year based upon the stipulated expulsion agreed to by the parents and the District. 


 


It is further moved that the Board conclude that: 


 


a) Other means of correction are not feasible or have repeatedly failed to bring about 


proper conduct.  


[and/or] 


b) Due to the nature of the offense, the Pupil’s presence causes a continuing danger to the 


physical safety of the Pupil or others. 


 


In support of these conclusions, it is moved that the Board make the findings of fact which were 


discussed by the Board and contained in the stipulated expulsion agreement. 


 


It is further moved: 


 


1. That Pupil 2022-03-01 shall be reviewed on or after May 26, 2022 for readmission to a District 


school for the 2022-2023 school year. 


 


2. That Pupil shall be subject to the rehabilitation plan recommended by the District. 


 


3. That the Board suspend the enforcement of the expulsion if Pupil agrees to comply with the 


terms of this suspension of the expulsion order, he/she shall be allowed to attend the San Joaquin 


County Office of Education Independent Study Program on continued suspended enforcement 


(the expulsion order would still be in effect) through May 26, 2022. 


 


4. That the authority to determine whether Student 2022-03-01 is in compliance with such 


conditions and to revoke the suspended enforcement of this order without further hearing be 


delegated to the Superintendent. 


  


Roll Call Vote: 


MSA (Wingo/Jackman) 


Ayes – 4  Nays – 0 Absent – 0  Abstain – 0 


Carlson, Jackman         


Raya, Wingo 


 


Student Hearing 2022-03-02 


 


On a Motion by Board Member Mr. Jackman and Seconded by Board Member Mr. Carlson 


 


It is moved that the Board of Trustees expel Student No. 2022-03-02 from all schools in the District 


for violations(s) of Education Code section 48900(b)/48915(a.2) through the first trimester of the 


2022-2023 school year based upon the stipulated expulsion agreed to by the parents and the District. 
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It is further moved that the Board conclude that: 


 


a) Other means of correction are not feasible or have repeatedly failed to bring about 


proper conduct.  


[and/or] 


b) Due to the nature of the offense, the Pupil’s presence causes a continuing danger to the 


physical safety of the Pupil or others. 


 


In support of these conclusions, it is moved that the Board make the findings of fact which were 


discussed by the Board and contained in the stipulated expulsion agreement. 


 


It is further moved: 


 


1. That Pupil 2022-03-02 shall be reviewed on or after November 4, 2022 for readmission to a 


District school for the second and third trimester of the 2022-2023 school year. 


 


2. That Pupil shall be subject to the rehabilitation plan recommended by the District. 


 


3. That the Board refer Pupil 2022-03-02 to the San Joaquin Community Day School or 


Independent Study Program through November 4, 2022. 


 


4. That the authority to determine whether Student No. 2022-03-02 is in compliance with such 


conditions and can be reinstated into the District without further hearing be delegated to the 


Superintendent. 


 


Roll Call Vote: 


MSA (Jackman/Carlson) 


Ayes – 4  Nays – 0 Absent – 0  Abstain – 0 


Carlson, Jackman         


Raya, Wingo 


 


III. PUBLIC COMMENT –   There were three comment cards for items not on the agenda. 


 


Robyn Forester/Parent: 


My name is Robyn Forester and I just wanted to talk a little bit about the COVID measures and the mandates 


that are coming down. I’m glad that the masks have finally been removed it’s a little too late personally for 


this policy for our kids. I wanted to go over some CDC information about the COVID vaccine. I’m not sure 


if you guys realize how insignificant the risk is of COVID death is in our kids. I’m not sure if you guys are 


aware of the CDC. Basically the CDC, this is per the CDC, the COVID deaths in kids was about 300 


annually, 300 annually. So out of 60 million kids ages 5-10 that’s one in 200,000. Half of those kids, per the 


CDC again, half of those kids were classified as hospitalized were actually there for other conditions and just 


happened to test positive. They didn’t die of COVID they happened to have COVID at the time. Kids are 


more likely to die from car accidents, commit suicide, being murdered, drowned, be accidentally poisoned, 


get cancer, or die of heart disease. COVID does not actually even get ranked in deaths in kids, it’s not even 


top 10. Do you want to know that the first one is? It’s number 2 actually in ages 15-19 is suicide. 20 times 


higher than death with COVID not death from COVID. There are 9 million children under 18 in California. 


There were 6,202 all cause deaths, 63 of those involved COVID, not from COVID. So, statistically speaking 


death involving COVID mortality rate for kids under 18 0.0007 percent. For over 700 days, 700 days we’ve 


placed this burden on our children. The burden of protecting adults that are hypochondriacs for these 


children. Children should never protect adults, ever. So for over 700 days with statistically 0 % risk, we need 


to end the nonsense and refuse these vaccines. They are not safe, they are not necessary. I am asking you 


guys to please, please send letters, send emails, call our legislators, and refuse, refuse these mandates on our 


children. It should always be a choice. Where there is risk there must be choice. Please call them, let them 


know your name, let them know who you are, commit to opposition, and protect these kids. These mandates 
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that are coming down are in Senate right now. Senate Bill 871 requiring children 0-17 to be vaccinated to go 


to school. Senate Bill 866 allows kids 12-17 to be vaccinated without parental consent. Do you think that 


your 12-year old knows her family history and can tell you if she’s had any adverse reactions to anything? 


Do you think she or he has the knowledge to provide that to a caregiver? Do you think that it’s right that a 


caregiver can do that and not tell you? What if your child comes home and is sick from an adverse reaction 


and you don’t know how to help them because you don’t know what happened? Senate Bill 1749 requires 


schools to continue testing. I personally am not going to allow my children to be tested anymore. My 8-year 


old was tested so much in January and February she had sores inside of her nose. She’s 8. The Pfizer vaccine 


has been proven to be only 12% effective against Omicron in kids 5-11. If our kids had 12% in school, we 


would flunk them out of school. 12% that’s ineffective. I don’t know if you saw the Pfizer pages the 


documents that they just released, that they wanted to wait 75 years to release. Most of us will be dead by 


then. 75 years to tell us the adverse reactions and adverse events. You guys they just released part of them 


and 9 pages of them are adverse reactions. We should be asking more questions. We should be allowed a 


choice. So again, I’m asking you guys please, please make your opposition known to our legislators and 


please stand up for these kids. Thank you. 


 


Ashley Negron/Parent: 


Hi, good evening. My name is Ashley and I am a parent at Monticello. Over the last 2 years our children 


have been negatively impacted due to COVID, the COVID measures that you have implemented. Their 


educational, mental and social health have been severely delayed and now we being forced to make a 


decision to pull our kids out of school due to this experimental vaccine. Our children have suffered the most 


and remain the least effected. In San Joaquin County we’ve had 1 death of a child with COVID. Bills like SB 


871 to mandate the emergency use authorization of COVID vaccine in public school while removing the 


religious and personal choice exemptions, and SB 1479 to continue testing would make sense if our children 


were actually in harm’s way. They are not. Bills like SB 866 that allows 12+ to vaccine without parental 


consent, is exactly what I was afraid of when I contacted Jim at the beginning of the school year. These bills 


are arbitrary as there is no scientific evidence that requiring the COVID vaccines in all children in California 


will reduce infection, transmission and severity of cases and number of deaths within our schools or 


community. If these bills pass in our state it would only further cause the divide and discrimination some of 


us have already experienced over the last 2 years. 27% of teens and 62% of children ages 5-11 are not 


vaccinated. That’s a lot of children to lose. This could lead to independent study programs being 


overwhelmed. Children or children leaving the public school system entirely. I urge to all to make the 


decision or to have the discussion to make the decision. Please reach out to your assemblymen, congress 


members and let them know the Jefferson School District decides that they will be standing with parents and 


parent’s choice to vaccinate. I’m concerned that children will not be able to experience school like we did. 


We were taught not to treat each other differently based on our personal religious beliefs or on the way 


somebody looks. Now we taking away their right to a free in person education based on their medical status. 


I know I am not alone in my feelings this is the fullest I’ve seen it here. And health is not a one size fits all. 


We are no longer in a state of emergency and it is time that you take a stand for our children. Please do not 


let my family be another family to leave California. Please stand up for our children’s personal, medical and 


religious beliefs. We are informed, we do not consent and we are the parents, we call the shots. Thank you. 


  


Damanjeet Singh: 


Hi everyone, good evening. This is Damanjeet and I am representing the Tracy Hills community. Thank you, 


Mr. Jim, for meeting the private group the other day. And thank you for the current update as well because 


that was one of major points I wanted to discuss is, are we on plan for the architectural review that was 


promised by the end of March or early April? So thanks for the quick update that we are on plan. There are a 


few other pointers that the families wanted me to address here. One was the intersection that comes to these 


schools there is a stop sign. This is more not the responsibility of the Jefferson School District but could be 


taken up with the city. So if there can be traffic signals in that area appointed which can actually help ease 


the traffic in and out, is one pointer. And there was also something that was brought up by the Ellis 


community and also Tracy Hills the trains that are passing, maybe they have a policy or ask for the legal 


rules that they have to honk while they are passing through the communities. That is asked for a lot if that 


maybe can be made as a quiet zone. This was something that we wanted to bring up, maybe again that you 


can help with. Again finally to request again on the school that we as parents of Tracy Hills are definitely 
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looking at having the school up and ready really soon. I know that you are trying your best, this is what I 


wanted to talk about today. Thank you. 


IV. APPROVAL OF THE CONSENT AGENDA


4.1 Minutes –  Regular Board Meeting February 8, 2022  


4.2 Warrants –  February 2022 


4.3 Financials –  February 2022 


MSA (Jackman/Wingo) approve the consent agenda as presented 


Ayes – 4  Nays – 0 Absent – 0 Abstain – 0 


Carlson, Jackman 


Raya, Wingo 


V. EDUCATIONAL SERVICES


5.1 Student Enrollment –  The District continues to grow enrollment; we have gained over 40 


students from last month. 


VI. PERSONNEL SERVICES


6.1 2022-2023 Instructional Calendar


MSA (Jackman/Carlson) approve the 2022-23 Instructional Calendar as presented


Ayes – 4  Nays – 0 Absent – 0  Abstain – 0


Carlson, Jackman


Raya, Wingo


6.2 Update to Intervention Program Specialist (TOSA/RTI) Job Description Title 


MSA (Carlson/Wingo) approve the Update to Intervention Program Specialist (TOSA/RTI) Job 


Description Title as presented 


Ayes – 4  Nays – 0 Absent – 0  Abstain – 0 


Carlson, Jackman 


Raya, Wingo 


6.3 New Job Description and Salary Placement, Special Education Program Specialist- Dr. 


Bridges provided some background for this position. We currently have a Director of Special 


Education. The past few directors we’ve had in the District have expressed concern that we need an 


additional layer of administration and help as the District has a growing population of special 


education students. This position would help support the Director of Student Services and Special 


Education. At this point we are waiting for the results of our interviews but wanted this job available 


in case we choose to hire someone for this position.  


MSA (Jackman/Wingo) approve the New Job Description and Salary Placement, Special Education 


Program Specialist as presented 


Ayes – 4  Nays – 0 Absent – 0  Abstain – 0 


Carlson, Jackman 


Raya, Wingo 


6.4 Interim Chief Business Officer (CBO) Contract & Resolution 2022-03-01 to Employ 


CalPERS Retiree 


MSA (Carlson/Wingo) approve the Interim Chief Business Officer (CBO) Contract & Resolution 


2022-03-01 to Employ CalPERS Retiree as presented 


Ayes – 4  Nays – 0 Absent – 0  Abstain – 0 


Carlson, Jackman 


Raya, Wingo 


6.5 Adjustment to Contracted Days, Computer Technician Position- Mrs. Wingo asked if we 


only have one person handling our I/T. Dr. Bridges noted that Nick Watson with us for 6 years in the 


District and he is incredible. This year we added a 5.5-hour position to help support Nick. When we 
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were looking at the job description, this position worked 10 more days than Nick does which is why 


we are making this change.  


MSA (Wingo/Jackman) approve the Adjustment to Contracted Days, Computer Technician Position 


as presented 


Ayes – 4  Nays – 0 Absent – 0  Abstain – 0 


Carlson, Jackman         


Raya, Wingo 


 


6.6 Revised Certificated and Classified Seniority List – this is an informational item 


  


VII. BUSINESS AND FACILTIES  


7.1 February 2022, Fiscal Year 21-22 Budget Adjustments –  


MSA (Wingo/Carlson) approve the February 2022, Fiscal Year 21-22 Budget Adjustments as 


presented  


Ayes – 4  Nays – 0 Absent – 0  Abstain – 0 


Carlson, Jackman         


Raya, Wingo 


 


7.2 2021-2022 Second Interim Report – Dr. Bridges reported on the 2021-2022 Second Interim. 


In the 2021-22 school year where we are sitting, Dr. Bridges report that the total funded ADA was 


2,235. Over the past many years, we’ve been watching these numbers decline and we’ve been 


projecting 50-75 students down for the last 7 or 8 years.  Finally, Dena Whittington has spent a lot of 


time and crunched a lot of numbers and was able to get the County to agree and level off our 


enrollment, so that enrollment is flat as opposed to declining. This year TK students have a 


December 2nd cut off. Next year will be February 2nd, the following year will be April 2nd. We did 


some mathematical projections and estimated what the number of students we will have in TK and 


then the state decided 2 months later to do their projections. Once we have students in seats and can 


show the ADA, we will be able to continue to ramp up our projections and our budget will grow over 


time. It is good news that the District is trending in the right direction and no longer declining. 


 


Dr. Bridges gave a big thank you to the principals, teaching staff, and the amazing office staff for all 


of the work done with Independent Study this year. We are the only district in San Joaquin County 


that has actually seen an increase in ADA this year. This is a testament to our staff for all of the work 


that they and the parents have done. Dr. Bridges showed increases in revenue all due to outside 


COVID grant funding over the year as well as General Fund expenditures. A General Fund 


Expenditure Comparison was shared. Dr. Bridges noted that we do not use one time funds for 


people, they are typically used for supplies. 


 


Next steps Dena Whittington and Dr. Bridges will be working on budget development and will 


bringing those steps back in the LCAP process. 


MSA (Carlson/Wingo) approve 2021-2022 Second Interim Report as presented 


Ayes – 4  Nays – 0 Absent – 0  Abstain – 0 


Carlson, Jackman         


Raya, Wingo 


 


7.3 2021-21 Every Student Succeeds Act (ESSA) Per Pupil Expenditure – Dr. Bridges noted that 


we are required to report out how much we are spending per pupil per site annual, this is a state 


requirement.  


 


7.4 Acceptance of Measure J Building Fund Bond Audit Report 


MSA (Wingo/Jackman) accept Measure J Building Fund Bond Audit Report 


Ayes – 4  Nays – 0 Absent – 0  Abstain – 0 


Carlson, Jackman         


Raya, Wingo 
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7.5 Proposal for Geotechnical Exploration & Geohazards Evaluation, ENGEO-  Dr. Bridges 


indicated that we have to do some additional geohazard work and borings under all of the buildings 


to see what structural changes need to made to the soil for the Franklyn Cole School. We had two 


different proposals from Walllace and Kuhl and ENGEO. ENGEO had the lower bid.  


MSA (Carlson/Jackman) approve Proposal for Geotechnical Exploration & Geohazards Evaluation, 


ENGEO as presented 


Ayes – 4  Nays – 0 Absent – 0  Abstain – 0 


Carlson, Jackman         


Raya, Wingo 


 


7.6 Award of Category Two E-Rate RFP. NO. 0790-22C.1 


MSA (Jackman/Carlson) approve the Award of Category Two E-Rate RFP. NO. 0790-22C.1 as 


presented 


Ayes – 4  Nays – 0 Absent – 0  Abstain – 0 


Carlson, Jackman         


Raya, Wingo 


 


VIII. BOARD DISCUSSION AND REPORTS 


8.1 Revised Board Bylaw, BB 9220, Governing Board Elections, Consider for Adoption 


MSA (Wingo/Carlson) approve Revised Board Bylaw, BB 9220, Governing Board Elections as 


presented 


Ayes – 4  Nays – 0 Absent – 0  Abstain – 0 


Carlson, Jackman         


Raya, Wingo 


 


8.2 Revised Board Bylaw, BB 9222, Resignation, Consider for Adoption 


MSA (Wingo/Carlson) approve Revised Board Bylaw, BB 9222, Resignation, as presented 


Ayes – 4  Nays – 0 Absent – 0  Abstain – 0 


Carlson, Jackman         


Raya, Wingo 


 


8.3 Revised Board Bylaw, BB 9223, Filling Vacancies, Consider for Adoption 


MSA (Jackman/Carlson) approve Revised Board Bylaw, BB 9223, Filling Vacancies, as presented 


Ayes – 4  Nays – 0 Absent – 0  Abstain – 0 


Carlson, Jackman         


Raya, Wingo 


 


8.4 Items for the Next Board Meeting-  Corral Hollow Elementary School update, Employee of 


the Year  


ADJOURNMENT – MSA (Jackman/Carlson) 7:21 PM  


 


Respectfully submitted, 


 


 


James W. Bridges 


Secretary to the Board 












Board ReportReqPay12c


Checks Dated 03/01/2022 through 03/31/2022 Board Meeting Date 04/12/2022


Check 
AmountPay to the Order of


Check 
Number


Check 
Date


Expensed 
AmountFund-Object Comment


10507357 03/01/2022 General Audit Tool 01-5651 IT/VIGILANT EDU PLAN 14,355.00 


10507358 03/01/2022 PROtech Security & Electronics 01-5835 MOT/DW/ANNUAL ALARM MONITORING & 


FIRE MONITORING


891.00 


10507359 03/01/2022 SHI International Corp 01-4310 IT/CHROMEBOOKS 4,740.68 


IT/HS TEMP CAMPUS CHROMEBOOKS & 


CARTS


21,033.34 


IT/HS TEMP CAMPUS PROJECTORS & 


DOC CAMERAS


1,824.02 


01-4400 IT/HS TEMP CAMPUS CHROMEBOOKS & 


CARTS


2,793.41 


IT/HS TEMP CAMPUS PROJECTORS & 


DOC CAMERAS


44,320.63 74,712.08 


10507360 03/01/2022 Stanislaus County Office of Ed 01-5800 TS/WORKSHOP THROUGH SCOE 450.00 


10507361 03/01/2022 Stepping Stones Group 01-5809 SE/21-22 Contract 2,846.65 


10507362 03/01/2022 Syntex Global Inc 01-5809 SE/21-22 Contract 1,834.75 


10507363 03/01/2022 UniFirst Corporation 01-5580 MO/LAUNDRY SERVICES 270.60 


13-5800 FS Mats and Supplies 140.19 410.79 


10507364 03/01/2022 Valley Community Counseling Sv 01-5809 SE/21-22 Contract 595.00 


10507365 03/01/2022 Wonderland Toys LLC 01-4310 TS / MANANTAN GRADE LEVEL 468.94 


10507510 03/02/2022 Beith, Lauren A 01-4200 JS/Beith Classroom novels 197.10 


10507511 03/02/2022 Devlin, Sue C 01-4310 TS/Devlin Crafts 143.33 


10507512 03/02/2022 Fern, Paul D 01-4310 JS/Fern Classroom Supplies 33.08 


JS/Fern Science Olympiad 20.54 53.62 


10507513 03/02/2022 Freitas, Ryan A 01-4310 JS/Freitas Classroom Supplies 54.76 


10507514 03/02/2022 Gill, Ranvir K 01-4310 TS/Gill Face Masks, Office Supplies 542.08 


TS/Gill Student Use Blankets 15.69 557.77 


10507515 03/02/2022 Potts, Renae M 01-4310 JS/Potts Camp Supplies 176.81 


10507516 03/02/2022 Wooten, Alyssa M 01-4200 JS/Wooten Grad., 6th Grd., Staff Rm. 


Supplies


696.22 


01-4310 JS/Wooten Meeting food 96.13 792.35 


10507517 03/02/2022 ABA Plus Inc 01-5809 SE/21-22 Contract 33,790.00 


10507518 03/02/2022 AGParts Worldwide Inc 01-4310 IT/AC ADAPTERS FOR CHROMEBOOKS 1,704.94 


Unpaid Sales Tax 129.94- 1,575.00 


10507519 03/02/2022 Alhambra & Sierra Springs 01-5510 DW/ BOTTLED WATER 812.20 


10507520 03/02/2022 AT&T 01-5940 DW/PHONE LINES 458.29 


10507521 03/02/2022 Colbi Technologies Inc 25-6214 BO/QUALITY BIDDERS 2,070.00 


10507522 03/02/2022 Gopher 01-4310 TS/ERIC SAIA 172.13 
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10507523 03/02/2022 Ident-A-Kid Services 01-4400 HS/TEMP CAMPUS VISITOR/TARDY PASS 


SYSTEM


3,330.68 


Unpaid Sales Tax 253.84- 3,076.84 


10507524 03/02/2022 Shellee Mcreynolds 01-4310 SE/Materials & Supplies 140.25 


10509113 03/11/2022 Danielsen Co. 13-4310 FS Paper Products 2,157.04 


13-4710 FS Food Supplies 23,327.54 25,484.58 


10509114 03/11/2022 F & A Pizza Inc 13-4710 FS Food Supplies 7,216.00 


10509115 03/11/2022 Gold Star Foods Inc 13-4710 FS Food Supllies 4,756.88 


10509116 03/11/2022 Producers Dairy Foods, Inc 13-4710 FS Food Supplies Milk 6,691.70 


10509117 03/11/2022 4R Hearing Center LLC 01-5800 DW/Hearing Screenings 4,326.00 


10509118 03/11/2022 Action ASAP Delivery Service 01-5800 DO/COURIER SERVICE 364.00 


10509119 03/11/2022 Alhambra & Sierra Springs 01-5510 DW/ BOTTLED WATER 619.58 


10509120 03/11/2022 Augmentative Communication Solutions 01-5809 SE/21-22 Contract 4,425.00 


10509121 03/11/2022 Campbell Family Electric Inc 01-5800 Maint. Work (doesn't qualify for Public 


Works Bid)


4,764.94 


10509122 03/11/2022 Central Sanitary Supply 01-4310 MOT/DW/MATERIAL & SUPPLIES 2,514.70 


10509123 03/11/2022 Co Occupational  Medical Partners 01-5800 Physical/Fitness for Duty - Deborah Wright 75.00 


Trans/DOT - Omar Ochoa Mendoza 135.00 210.00 


10509124 03/11/2022 Crick Software Inc 01-5651 SE/Software 600.00 


10509125 03/11/2022 Dept of Toxic Substances 25-6181 Ellis Project 104758-SM Oct.2021 - Dec. 


2021


217.23 


10509126 03/11/2022 Discovery Ed Specialists 01-5809 SE/21-22 Contract 6,000.00 


10509127 03/11/2022 Don's Mobile Glass 01-5670 TD/VEHICLE & BUILDING  WINDOW 


REPAIR


95.20 


01-5800 TD/VEHICLE & BUILDING  WINDOW 


REPAIR


414.80 510.00 


10509128 03/11/2022 Fagen Friedman & Fulfrost LLP 01-5810 SE/General Legal Matters 174.00 


10509129 03/11/2022 Inland Business Systems Inc 01-5610 TS/OPEN PO FOR LIBRARY COPIER 


RENTAL AND OVERAGE


223.21 


10509130 03/11/2022 Jorgensen & Co. 01-5800 MO/OTHER SERVICES 1,077.69 


10509131 03/11/2022 L and G Mobile Truck Wash 01-5800 TD/20210 - 22 BUS WASHING 540.00 


10509132 03/11/2022 Musician's Friend Inc 01-4310 T/S INSTRUMENT PPE FOR BAND 60.89 


10509133 03/11/2022 My Binding.com 01-4310 MS/Laminator Film 745.73 


10509134 03/11/2022 The Gift Of Speech 01-5809 SE/21-22 Contract 6,025.00 


10509135 03/11/2022 Amaral, Marv J 01-4310 TS/Amaral PE Supplies 303.08 


10509136 03/11/2022 Bogetti, Julie M 01-4310 TS/Bogetti Science Consumables 64.91 


10509137 03/11/2022 Brandt, Lorrie K 01-5210 DO/Brandt Mileage Feb. 2022 24.92 


10509138 03/11/2022 Devlin, Sue C 01-4310 HS/Devlin Classroom Supplies 121.47 
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10509139 03/11/2022 Emeldi, Monica A 01-5210 SE/Emeldi Mileage Dec. 2021 30.63 


SE/Emeldi Mileage Feb. 2022 83.42 


SE/Emeldi Mileage Jan. 2022 19.13 


SE/Emeldi Mileage Nov. 2021 25.09 158.27 


10509140 03/11/2022 Heben, Tiffanie 01-4310 JS/Heben STEAM Supplies 250.97 


10509141 03/11/2022 Jones, Melissa R 01-4310 TS/Jones Classroom Supplies 113.60 


10509142 03/11/2022 Lynch, Lonnie M 01-5210 DO/Lynch Mileage Feb. 2022 65.93 


10509143 03/11/2022 Madrid, Guadalupe I 01-5210 DO/Madrid Mileage Feb. 2022 66.46 


10509144 03/11/2022 Maslyar, Stacey 01-4310 JS/Maslyar Science Supplies 66.89 


10509145 03/11/2022 McRae, Diane M 01-4310 JS/McRae STEAM & Math Supplies 563.86 


10509146 03/11/2022 Nunes, Mondae M 01-4310 TS/Nunes Classroom Supplies 170.18 


10509147 03/11/2022 Orsi, Christina A 01-4310 HS/Orsi Pizza w/ Principal 116.55 


10509148 03/11/2022 Pease, Gary A 01-4310 JS/Pease Classroom Supplies 67.11 


10509149 03/11/2022 Slinic-Morley, Alma 01-4310 TS/Morley Tutoring Snacks 70.36 


10509150 03/11/2022 Tjaarda, Michelle L 01-5210 DO/Tjaarda Mileage Feb. 2022 40.72 


10509151 03/11/2022 Office Depot - 89094763 01-4310 BLANKET PO - OFFICE 21/22 1,754.22 


DO/Office Supplies 580.91 


HS/TEACHER ORDERS 4.54 


J/S Admin supplies 64.35 


JS/TEACHER OFFICE SUPPLIES 238.64 


MS/ADMIN BLANKET OFFICE DEPOT PO 70.49 


MS/TEACHER ORDERS 53.58 


TS/TEACHER ORDERS 76.16 2,842.89 


10509152 03/11/2022 Patriot Pest Management 01-5515 MOT/DW Pest Management 1,500.00 


10509153 03/11/2022 Pitney Bowes Reserve Account 01-5930 Postage 5,000.00 


10509154 03/11/2022 ProCare Therapy 01-5809 SE/21-22 Contract 1,840.00 


10509155 03/11/2022 PROtech Security & Electronics 01-5835 MOT/DW/ANNUAL ALARM MONITORING & 


FIRE MONITORING


1,109.89 


10509156 03/11/2022 Quality Service Inc 01-5800 MO/WELL TESTING - JEFFERSON 285.00 


10509157 03/11/2022 SHI International Corp 01-4400 HS/TEMP CAMPUS NETWORKING EQUIP 9,142.80 


10509158 03/11/2022 Sierra Vista Child & Family Se 01-5809 SE/21-22 Contract 3,100.00 


10509159 03/11/2022 SUMA Kids Inc 01-5809 SE/21-22 Contract 1,509.25 


10509160 03/11/2022 TMD Construction Services 25-6282 BO/INSPECTOR OF RECORDS FOR 


CORRAL HOLLOW


17,100.00 


10509161 03/11/2022 Tmobile 01-4310 DO/HOT SPOTS 300.00 


10509162 03/11/2022 U.S. Bank Corporate Payment 01-4200 HS/CC - ORSI  FEB 2022 66.36 


01-4310 BO/CC - WHITTINGTON FEB 2022 96.33 


CU/CC - STEEN FEB 2022 14.06 
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10509162 03/11/2022 U.S. Bank Corporate Payment 01-4310 HS/CC - ORSI  FEB 2022 890.74 


HS/CC - PATRICK FEB 2022 858.33 


IT/CC - WATSON FEB 2022 73.14 


JS/CC - WOOTEN FEB 2022 994.45 


MS/CC - BUNCH FEB 2022 401.58 


SPED/CC - EMELDI FEB 2022 100.66-


TS/CC - SILMAN FEB 2022 62.43 


01-5220 BO/CC - WHITTINGTON FEB 2022 1,498.00 


01-5651 DO/CC - COEVILLE FEB 2022 80.00 


SPED/CC - EMELDI FEB 2022 49.99 


01-5800 BO/CC - WHITTINGTON FEB 2022 290.00 


13-4310 FS/CC - ROGERS FEB 2022 577.60 5,852.35 


10509163 03/11/2022 Van De Pol Enterprise Inc 01-4381 MO/TD FUEL 1,520.80 


01-4382 MO/TD FUEL 545.45 2,066.25 


10509164 03/11/2022 Van's Ace Hardware 01-4310 MO/MATERIAL & SUPPLIES 77.46 


10509165 03/11/2022 Willey Printing 01-4310 TS/ENVELOPES 123.41 


10510380 03/18/2022 Aeries Software Inc 01-5220 AeriesCon Virtual Summit Spring 2022 199.00 


10510381 03/18/2022 AT&T 01-5940 DW/PHONE LINES 43.57 


10510382 03/18/2022 Bill's Mower And Saw 01-4310 MO/2021-22 BLANKET ORDER FOR 


MOWER PARTS


133.81 


10510383 03/18/2022 Carrier Corporation 01-5800 DW/HVAC SERVICE 1,105.04 


10510384 03/18/2022 Central Sanitary Supply 01-4310 MOT/DW/MATERIAL & SUPPLIES 161.33 


10510385 03/18/2022 Colbi Technologies Inc 25-6214 BO/QUALITY BIDDERS 3,220.00 


10510386 03/18/2022 College Entrance Examination 01-4310 CU/ELA TEACHER'S EDITIONS 547.75 


10510387 03/18/2022 Delta Wireless & Network Solutions 01-5640 DW/2 WAY RADIO BASE STATION 80.70 


10510388 03/18/2022 Dolightful Inc 01-5800 Trans/Student Rides - Jan. 2022 418.00 


10510389 03/18/2022 G & L Irrigation & Farm Supply 01-4310 MO/LANDSCAPE SUPPLIES 113.89 


10510390 03/18/2022 Golden State Striping Inc 01-5800 TS/PLAYGROUND AND PARKING LOT 


CRACKS & STRIPING


18,275.00 


10510391 03/18/2022 Home Depot Credit Services 01-4310 MO/MATERIAL & SUPPLIES 83.60 


10510392 03/18/2022 Jorgensen & Co. 01-5800 MO/OTHER SERVICES 3,637.99 


10510393 03/18/2022 Masergy Cloud Communications Inc 01-5940 DW/PHONE SERVICE 4,703.40 


10510394 03/18/2022 Mobile Modular Mgmt Corp 01-5620 MO/RENTAL OFFICE 429.48 


10510395 03/18/2022 California's Great America 01-4320 TS/8TH GRADE GRAD TRIP TO GREAT 


AMERICA


2,637.00 


10510396 03/18/2022 Napa Auto Parts 01-4370 TD/VEHICLE REPAIR SUPPLIES 952.65 


10510397 03/18/2022 Office Depot - 89094763 01-4310 BLANKET PO - OFFICE 21/22 311.98 


CU/CURRICULUM OFFICE SUPPLIES 139.65 


The preceding Checks have been issued in accordance with the District's Policy and authorization of the Board of Trustees.  It is recommended that the 


preceding Checks be approved. Page 4 of 7


Generated for Kellie Morgan (KELLIEM20), Apr  7 2022  3:00PM020 - Jefferson Elementary School District







Board ReportReqPay12c


Checks Dated 03/01/2022 through 03/31/2022 Board Meeting Date 04/12/2022


Check 
AmountPay to the Order of


Check 
Number


Check 
Date


Expensed 
AmountFund-Object Comment


10510397 03/18/2022 Office Depot - 89094763 01-4310 DO/Office Supplies 77.75 


HS/MATERIALS & SUPPLIES 194.18 


JS/TEACHER OFFICE SUPPLIES 575.90 


MS/TEACHER ORDERS 24.32 


SE/BLANKET ORDER FOR SPED 32.44 


TS/TEACHER ORDERS 580.57 1,936.79 


10510398 03/18/2022 Pacific Gas & Electric Co 01-5520 DW/UTILITIES 34,976.06 


10510399 03/18/2022 Patriot Pest Management 01-5515 MOT/DW Pest Management 740.00 


10510400 03/18/2022 PROtech Security & Electronics 01-5835 MOT/DW/ANNUAL ALARM MONITORING & 


FIRE MONITORING


148.50 


10510401 03/18/2022 Quality Service Inc 01-5800 MO/WELL TESTING - JEFFERSON 870.00 


10510402 03/18/2022 San Joaquin Reg. Rail Comm 01-4320 TS/8TH GRADE TRIP 1,375.00 


10510403 03/18/2022 San Joaquin Valley Air Polluti on Cntrl 25-6181 Project #20170339 - Ellis Elem School 


Phase 4


34,603.92 


10510404 03/18/2022 Standard Plumbing Supply Co 01-4310 MO/PLUMBING SUPPLIES 408.43 


10510405 03/18/2022 Tracy Delta Solid Waste Manage ment 01-5570 MO/GARBAGE DUMPSTER @ JEFFERSON 


SCHOOL


956.66 


10510406 03/18/2022 Tracy Material Recovery & Solid Waste Transfer, Inc. 01-5800 MO/DW - TRUCK TO DUMPS 66.00 


10510407 03/18/2022 U.S. Bank Corporate Payment 01-4310 HR/CC - STROUP FEB 2022 216.49 


MOT/CC - BYRD 2-22-2022 427.09 


TS/CC - GILL FEB 2022 364.64 


01-5800 HR/CC - STROUP FEB 2022 650.00 1,658.22 


10510408 03/18/2022 Bogetti, Julie M 01-1105 TS/Bogetti Missed Supp Payroll 3/10/22 28.64 


10510409 03/18/2022 Ross-Ortiz, Kristina 01-2101 TS/Ross-Ortiz Missed Supp Payroll 3/10/22 410.38 


10510410 03/18/2022 Sajadi, Masuma 01-2105 TS/Sajadi Missed Supp Payroll 3/10/22 97.35 


10511096 03/24/2022 NCS Pearson Inc. 01-5800 CU/OLSAT8 TESTING 1,652.65 


10511097 03/24/2022 Office Depot - 89094763 01-4310 HS/TEACHER ORDERS 299.99 


JS/TEACHER OFFICE SUPPLIES 36.32 


MS/TEACHER ORDERS 250.12 


TS/TEACHER ORDERS 299.82 886.25 


10511098 03/24/2022 Pacific Gas & Electric Co 01-5520 DW/UTILITIES 8,724.77 


10511099 03/24/2022 San Joaquin Reg. Rail Comm 01-5800 J/S transportation 1,510.00 


10511100 03/24/2022 School Specialty 01-4310 Monticello/PE Equipment 617.41 


10511101 03/24/2022 SHI International Corp 01-4400 HS/TEMP CAMPUS NETWORKING EQUIP 37.89 


10511102 03/24/2022 Sierra Vista Child & Family Se 01-5809 SE/21-22 Contract 3,010.00 


10511103 03/24/2022 Speech Pathology Group Inc 01-5809 SE/21-22 Contract 11,160.00 


10511104 03/24/2022 Stepping Stones Group 01-5809 SE/21-22 Contract 2,571.25 


10511105 03/24/2022 SUMA Kids Inc 01-5809 SE/21-22 Contract 2,184.96 
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10511106 03/24/2022 Valley Community Counseling Sv 01-5809 DW/COUNSELING SERVICES 11,415.00 


10511107 03/24/2022 Western Psychological Services  (WPS) 01-4310 SE/Testing Materials 639.47 


10511108 03/24/2022 ACES 2020 LLC 01-5809 SE/21-22 Contract 15,752.92 


10511109 03/24/2022 Atkinson Andelson Loya Ruud & Romo 01-5810 DO/LEGAL SERVICES 1,790.25 


10511110 03/24/2022 Augmentative Communication Solutions 01-5809 SE/21-22 Contract 3,600.00 


10511111 03/24/2022 Carrier Corporation 01-4400 MOT/OPTICLEAN UNITS 27,998.00 


10511112 03/24/2022 City Of Tracy 01-5510 DW/WATER & SEWER 8,759.47 


10511113 03/24/2022 Delta Pump Inc 01-5800 JS/PUMP REPLACEMENT 18,029.30 


10511114 03/24/2022 Discovery Ed Specialists 01-5809 SE/21-22 Contract 5,500.00 


10511115 03/24/2022 Document Tracking Service LLC 01-5651 CU/LICENSING AGREEMENT 1,250.00 


10511116 03/24/2022 FedEx 01-5800 CU/OLSAT Tests Shipping Charges 457.98 


10511117 03/24/2022 Marcus and/or Shante Johnson 01-5210 SE/Cairo Johnson Preschool Mileage Jan. 


2022


35.10 


10511118 03/24/2022 Shellee Mcreynolds 01-4310 SE/Materials & Supplies 140.25 


10511119 03/24/2022 Venus Del Rosario 13-8634 TS/Cafe Refund Calista DelRosario 130.10 


10511512 03/25/2022 Coltharp, Michelle A 01-4310 MS/Coltharp Classroom Supplies 297.50 


01-5210 MS/HS - Colthrap Mileage Aug.2021-Feb. 


2022


127.41 424.91 


10511513 03/25/2022 Culham, Hannah L 01-4310 HS/Culham Therapy Materials 142.71 


10511514 03/25/2022 Dastgheyb, Naficeh 01-2201 TS/Dastgheyb Missed Sup. Payroll 


03-10-22


58.91 


10511515 03/25/2022 Halverson, Cristin P 01-2105 TS/Halverson Missed Sup Payroll 03-10-22 187.81 


10511516 03/25/2022 Outland, Carol A 01-4310 TS/Outland Classroom Supplies 301.94 


10511517 03/25/2022 Pidathala, Madhavi P 01-2105 TS/Pidathala Missed Sup. Payroll 03-10-22 13.91 


10511518 03/25/2022 Robertson, Shawntai C 01-4310 JS/Robertson Library Collection 58.73 


10511519 03/25/2022 Slinic-Morley, Alma 01-4310 TS/Morley English Learners Supplies 311.91 


10511520 03/25/2022 Throckmorton, Jill M 01-4310 TS/Throckmorton CTC Permit 100.00 


10511521 03/25/2022 Walther, Grit B 01-1101 TS/Walther Missed Sup. Payroll 03-10-22 451.10 


10512221 03/31/2022 California's Valued Trust 01-9513 March 2022 payroll 151,608.74 


10512222 03/31/2022 Metlife Small Business Center 01-9514 March 2022 Payroll 1,432.00 


10512223 03/31/2022 Laura G Hunt dba Put-In-Cups 01-4310 HS/MATERIALS & SUPPLIES 1,400.44 


10512224 03/31/2022 Mesh Bags and More Inc 01-4310 HS/SCIENCE CAMP BAGS 889.00 


J/S supplies 2,266.76 


Unpaid Sales Tax 172.76- 2,983.00 


10512225 03/31/2022 Nasco 01-4310 HS/PE SUPPLIES 228.17 


10512226 03/31/2022 Office Depot - 89094763 01-4310 BLANKET PO - OFFICE 21/22 65.84 


CU/CURRICULUM OFFICE SUPPLIES 176.39 


HS/MATERIALS & SUPPLIES 120.41 
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10512226 03/31/2022 Office Depot - 89094763 01-4310 HS/TEACHER ORDERS 97.23 


MS/ADMIN BLANKET OFFICE DEPOT PO 1,516.06 


MS/TEACHER ORDERS 110.42 


SE/BLANKET ORDER FOR SPED 247.30 2,333.65 


10512227 03/31/2022 Patriot Pest Management 01-5515 MOT/DW Pest Management 870.00 


10512228 03/31/2022 Pel Learning Center - Tracy 01-5809 SE/21-22 Contract 840.00 


10512229 03/31/2022 Quality Service Inc 01-5800 MO/WELL TESTING - JEFFERSON 294.00 


10512230 03/31/2022 San Joaquin Reg. Rail Comm 01-4320 TS/ADDITIONAL ACE TRAIN TIX FOR 8TH 


GRADE


195.00 


10512231 03/31/2022 SHI International Corp 01-4400 IT/HS TEMP CAMPUS SCAN EQUIPMENT 1,253.54 


10512232 03/31/2022 SLP Now LLc 01-5800 SE/Subscription 498.00 


10512233 03/31/2022 Tracy Lock & Safe 01-4310 MO/BLANKET ORDER FOR LOCK REPAIR 1,926.24 


10512234 03/31/2022 Valley Community Counseling Sv 01-5809 SE/21-22 Contract 1,487.50 


10512235 03/31/2022 Van De Pol Enterprise Inc 01-4381 MO/TD FUEL 1,481.44 


01-4382 MO/TD FUEL 654.65 2,136.09 


10512236 03/31/2022 Van's Ace Hardware 01-4310 MO/MATERIAL & SUPPLIES 63.22 


10512237 03/31/2022 Willey Printing Co. Inc 01-4320 TS / Graduation Diplomas 35.72 


11197633 03/31/2022 Scott M. Huber Cancelled 3,832.91 *


Cancelled on 03/31/2022, Cancel Register # PM220401


Total Number of Checks 160 690,637.70 


Net Issue


Cancel 


AmountCount


 1 3,832.91 


686,804.79 


Fund Summary


Fund Description Check Count Expensed Amount


01 149 585,153.13 01


13 7 44,997.05 13


25 5 57,211.15 25


Net (Check Amount)


Less Unpaid Sales Tax Liability


Total Number of Checks 159 687,361.33 


556.54 


686,804.79 
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INFORMATION SHEET 4/12/2022 TRUSTEES’ MEETING 
 


 
        ATTACHMENT: 4.3 
 
 
 
TO:     Jim Bridges, Superintendent 
 
FOR:    Board of Trustees 
 
FROM:  Dena Whittington, Interim CBO 
 
ISSUE:   March 2022 Financials 
 
   
Attached for Board review are the Financials as of March 31, 2022, transactions posted up until 
April 8, 2022.  Below is the breakdown of the Components of Ending Fund Balance.   
 
Components of Ending Fund Balance - General Fund Combined


Ending Fund Balance 8,396,617$              


Nonspendable Revolving Cash 5,000                      
Restricted Funds 1,296,669                


Committed Fund Balance (February 8, 2022 Resolution) 4,000,000                


Other Assignments:
Unrestricted Lottery 470,077                   
MAA 141,357                   
Unrestricted Instructional Materials 703,325                   
Total Other Assignments 1,314,759$              


Reserve for Economic Uncertainties
     Revised Combined GF Expenditures 32,514,705              
     3% of Combined GF Expendenditures 975,441                   


Unassigned to mitigate future budget reductions 804,748$                 


March 2022


 













		4.3 Financials March 2022

		Mar 2022 Financials Escape






Jefferson School 5 - Entizne110 3030


109 - Fern 2929


44131 - Freitas 44


147 - Gleason 3030


89177 - Jennings 89


11225 - McRae 11


18269 - Pease 18


31287 - Potts 31


7 2 4307 - Scott 13


79321 - Spikes 79


32475 - Maslyar 32


603 - Hillstead 2929


1999 - Galdames 21


119 111115 92Total Jefferson School: 437
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School


Jefferson Elementary School District
2021-2022 Active Students Report by Teacher/Counselor


TK K 1 2 3 4 5 6 7 8 Total


4/8/2022
8:05:30 AM







Monticello Elementary School 241 - Rodriguez120 24


252 - Frizzi 25


244 - Lassell 24


235 - Dias 23


246 - Bonilla 24


247 - Hohn 24


249 - Chase 24


5 4 410 - Borgna 13


2411 - Boparai 24


2412 - Messamer 24


3113 - McEnery 31


2414 - Rodrigues 24


2820 - Balestrieri 28


2441 - Dunnum 24


2453 - Collinsworth 24


2771 - Marchini 27


2685 - Davis 26


24141 - Lowe 24


27327 - Throssel 27


30611 - Watson 30


31615 - Abris 31


25616 - Kirkpatrick 25


10024 121 101 112 92Total Monticello Elementary School: 550
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School


Jefferson Elementary School District
2021-2022 Active Students Report by Teacher/Counselor


TK K 1 2 3 4 5 6 7 8 Total


4/8/2022
8:05:30 AM







Tom Hawkins Elementary School 251 - Bessette130 25


312 - Amato 31


303 - Freitas 30


314 - Fleckner 31


98 - Moruzzi 9


2543 - Cannon 25


2467 - Corbiser 24


2591 - Devlin 25


27121 - Fierro 27


27159 - Green 27


25187 - Cruz 25


27189 - Lange 27


25249 - Murphy 25


23466 - Shook 23


25612 - Kitchuck 25


24613 - Morgan 24


7373 75 81 101Total Tom Hawkins Elementary School: 403
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School


Jefferson Elementary School District
2021-2022 Active Students Report by Teacher/Counselor


TK K 1 2 3 4 5 6 7 8 Total


4/8/2022
8:05:30 AM







Anthony Traina Elementary School 3 - Huysentruyt140 2828


255 - Burke 25


2 27 - Outland 4


288 - Frye 28


259 - Merrill 25


2510 - Chamagua 25


2511 - Medeiros-Perez 25


2831 - Bowles 28


3270 - Mayer 32


2499 - Silva 24


25195 - Lown 25


24199 - Manantan 24


344 - Walther 2828


25347 - Guinn 25


25407 - Morri 25


27450 - Teixeira 27


31521 - Saia 31


535 - Jones 2828


31596 - Amaral 31


7526 52 74 83 8494Total Anthony Traina Elementary School: 488
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School


Jefferson Elementary School District
2021-2022 Active Students Report by Teacher/Counselor


TK K 1 2 3 4 5 6 7 8 Total


4/8/2022
8:05:30 AM







Tom Hawkins Elementary School 5th-8th8 - Moruzzi230 77


31 2811 - Cameron 59


3014 - Everitt 30


28 3115 - Ayubi 59


149 - Gray 2929


29332 - Mathe 29


333 - Andrews 2828


31612 - Swartz 31


30 29701 - Seymore 59


64 8890 89Total Tom Hawkins Elementary School 5th-8th: 331
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School


Jefferson Elementary School District
2021-2022 Active Students Report by Teacher/Counselor


TK K 1 2 3 4 5 6 7 8 Total


4/8/2022
8:05:30 AM







Anthony Traina Elementary School 6th-8th 29 281 - Hewitt240 57


3050 - Robertson 30


30253 - Nunes 30


60337 - Wright 60


31460 - Fillmore 31


57503 - Hicks 57


8591 89Total Anthony Traina Elementary School 6th-8th: 265
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School


Jefferson Elementary School District
2021-2022 Active Students Report by Teacher/Counselor


TK K 1 2 3 4 5 6 7 8 Total


4/8/2022
8:05:30 AM
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School


Jefferson Elementary School District
2021-2022 Active Students Report by Teacher/Counselor


TK K 1 2 3 4 5 6 7 8 Total


4/8/2022
8:05:30 AM


284District Total: 50 246 250 276 248 287 267 296 270 2474


March 2022 = 2,403
April 2021 = 2,257


Please note that the actual enrollment is 2,432     
2,474 -42 (Advanced Math students) = 2,432


Total Enrollment = 2,432












Item 6.1 


 


INFORMATION SHEET 4/12/2022 TRUSTEES’ MEETING 


 


To:   Jim Bridges 


For:  Board of Trustees 


From:  Emily Stroup  


Re:  Variable Term Waiver Request for 30-day Substitute Basic Skills 


Requirements – P. Balamurugan 


 


The California Commission on Teacher Credentialing allows Districts to apply for 


Variable Term Waiver Request for a 30-day Substitute Basic Skills Requirements to 


fill an immediate shortage in substitute teachers. Padmasini Balamurugan has not 


completed her CBEST requirement.  


Beginning 4/15/2022-4/15/2023 


 








INFORMATION SHEET 04.12.2022 TRUSTEES’ MEETING


To: Jim Bridges


For: Board of Trustees


Prepared by: Emily Stroup


Re: Revised Proposed Interim Contract for CBO


Due to the critical necessity of the CBO position to the district, the specialized skills required to


fulfill such duties, and the district’s recently unsuccessful attempts to recruit and hire someone


permanently to this position; the district is recommending the temporary employment of Dena


Whittington, subsequent to her retirement, and prior to the passing of 180 days since her date


of retirement, for a duration not to exceed 960 hours, pursuant to Government Code sections


7522.56, 21221(h), and 21229.


RECOMMENDATION:


Approval of the Revised Proposed Interim Contract for CBO


Item 6.2
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EMPLOYMENT AGREEMENT 


Between 


JEFFERSON SCHOOL DISTRICT 


And 


DENA WHITTINGTON 


INTERIM CHIEF BUSINESS OFFICER CONTRACT 


THIS AGREEMENT is made this 12th day of April, 2022, by and between the Governing 


Board of the Jefferson School District (“District” or “Board”) and Dena Whittington (“Interim Chief 


Business Officer”); collectively, the “Parties.” 


1. Term.  District hereby employs Interim Chief Business Officer for an interim period 


beginning the 12th day of April 2022, and continuing day-to-day subject to the terms and conditions 


set forth below. 


2. Salary.  The Interim Chief Business Officer salary shall be Sixty-Eight Dollars and 


Ninety-Six cents ($68.96) per hour.  The payment of the Interim Chief Business Officer’s salary shall 


be consistent with supplemental payroll procedures.  On the 15th of each month, the Interim Chief 


Business Officer shall submit a timecard for the hours she worked for the District during the previous 


supplemental pay period of the 16th of the previous month through the 15th of the current month, to be 


paid on the 10th of the following month. 


3. Other Benefits / Incentives / Compensation.  Pursuant to Government Code section 


21221(h), the Interim Chief Business Officer will not receive any benefits, incentives, compensation 


in lieu of benefits, or any other form of compensation in addition to the hourly rate set forth in section 


2 above. 


4. Interim Chief Business Officer Duties.  The Interim Chief Business Officer shall 


perform the duties of the Chief Business Officer position while the District recruits for, and fills, this 


position. 


5. Termination of Contract. 


a. Mutual Consent.  This Agreement may be terminated at any time by mutual 


consent of the Board and the Interim Chief Business Officer. 


b. At Will Termination of Interim Chief Business Officer.  The Interim Chief 


Business Officer may be terminated by either the Board or the District’s 


Superintendent at any time for any reason pursuant to Labor Code section 2922. 


c. Employment of Permanent Chief Business Officer.  This Agreement shall 


terminate upon the Board’s employment of a new Chief Business Officer.  


However, the Board may require that the Agreement continue until the new 


Chief Business Officer reports for duty or receives training from the Interim 


Chief Business Officer. 


d. Automatic Termination at 960 Hours of Service.  This Agreement shall 


terminate by its’ own terms once the Interim Chief Business Officer has worked 


960 hours pursuant to this Agreement. 
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6. Expense and Mileage Reimbursement.  The Interim Chief Business Officer shall be


reimbursed pursuant to District policy and upon documentation for necessary expenses incurred while 


performing her day-to-day duties and obligations, and she shall also be reimbursed for driving her 


personal automobile to and from the District at the current IRS approved rate per mile. 


7. General Provisions.


a. Governing Law and Venue.  This Agreement, and the rights and obligations of


the Parties, shall be governed by and construed in accordance with the laws of


the State of California.


b. Entire Agreement.  This Agreement contains the entire agreement and


understanding between the Parties.  There are no oral understandings, terms or


conditions, and the Parties have not relied upon any representation, express or


implied, not contained in this Agreement.


c. No Assignment.  The Interim Chief Business Officer may not assign or transfer


any rights granted or obligations assumed under this Agreement.


d. Seniority.  The Interim Chief Business Officer shall not be considered eligible


for seniority or permanent status.


e. Modification.  This Agreement cannot be changed or supplemented orally.  It


may be modified or superseded only by a written instrument executed by both


of the Parties.


f. Severability.  If any provision of this Agreement is held to be invalid or


unenforceable by a court of competent jurisdiction, the remaining provisions


of the Agreement shall continue in full force and effect.


Dated April___, 2022 


GOVERNING BOARD of the JEFFERSON SCHOOL DISTRICT 


County of Stanislaus, California 


President 


Member 


Member 


Member 


Member 


INTERIM CHIEF BUSINESS OFFICER 


__________________________ Date:  April ___, 2022 


Dena Whittington 
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INFORMATION SHEET 4/12/2022 TRUSTEES’ MEETING 


ATTACHMENT 7.1 


TO:   Jim Bridges, Superintendent 


FOR:  Board of Trustees 


FROM:  Dena Whittington, Interim CBO 


ISSUE:  March 2022, Fiscal Year 21-22 Budget Revisions 


Attached for Board review are the Budget Revisions and Transfers for March 1, 2022 through March 31 
31, 2022 transaction dates which may have been posted up until April 8, 2022.  


General Fund (01): 
Adjust transportation budget for additional driver and related benefits 







Jefferson School District 
Budget Adjustment Report From 
3/1/2022 through 3/31/2022 


FUNDS:     01 


PASSED AND ADOPTED this 12th day of April 2022, by the following vote: 


AYES:  ________ NOES:  _________ ABSENT:  _________ 


STATE OF CALIFORNIA 
COUNTY OF SAN JOAQUIN 


I, ____________________, Clerk of the Governing Board of the Jefferson School District of San 
Joaquin County, California, do hereby certify that the Governing Board of said district did in fact 
adopt at a Board meeting, at the time and by the vote stated, the revised budget figures shown as of 
the revised budget on the attached Budget Adjustment Reports as being the official revised budget of 
the District for Fiscal Year 2021-22. 


Approved this 12th day of April, 2022. 


_____________________________ 
Clerk, Board of Trustees 
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 Jefferson School District 
Actuarial Study of Retiree Health Liabilities 


PART I: EXECUTIVE SUMMARY 


A.  Introduction 


 


 This report was produced by Total Compensation Systems, Inc. for Jefferson School District to determine 


the liabilities associated with its current retiree health program as of a June 30, 2021 measurement date and to 


provide the necessary information to determine accounting entries for the fiscal year ending June 30, 2022. This 


report may not be suitable for other purposes such as determining employer contributions or assessing the potential 


impact of changes in plan design. 


 


 Different users of this report will likely be interested in different sections of information contained within. 


We anticipate that the following portions may be of most interest depending on the reader: 


 


 A high level comparison of key results from the current year to the prior year is shown on this page. 


 The values we anticipate will be disclosed in the June 30, 2022 year-end financials are shown on 


pages 2 and 3. 


 Additional accounting information is shown on page 12 and Appendices C and D. 


 Description and details of measured valuation liabilities can be found beginning on page 10. 


 Guidance regarding the next actuarial valuation for the June 30, 2022 measurement date is provided 


on page 13. 


B.  Key Results 


 


 Jefferson SD uses an Actuarial Measurement Date that is 12 months prior to its Fiscal Year-End. This 


means that these actuarial results measured as of June 30, 2021 will be used on a look back basis for the June 30, 


2022 Fiscal Year-End. 


 


Key Results Current Year 
June 30, 2021 Measurement Date 


for June 30, 2022 Fiscal Year-End 


Prior Year 
June 30, 2020 Measurement Date 


for June 30, 2021 Fiscal Year-End 


Total OPEB Liability (TOL) $699,361 $844,311 


Fiduciary Net Position (FNP) $75,838 $82,307 


Net OPEB Liability (NOL) 


 


$623,523 $762,004 


Service Cost (for year following) $0 $7,599 


Estimated Pay-as-you-go Amount (for year following) $115,013 $118,658 


GASB 75 OPEB Expense (for year ending) ($11,694) $83,248 


  


 Refer to results section beginning on page 10 or the glossary on page 25 for descriptions of the above items. 


 


Key Assumptions Current Year 
June 30, 2021 Measurement Date 


for June 30, 2022 Fiscal Year-End 


Prior Year 
June 30, 2020 Measurement Date 


for June 30, 2021 Fiscal Year-End 


Valuation Interest Rate 2.16% 2.20% 


Expected Rate of Return on Assets 2.16% 2.20% 


Long-Term Medical Trend Rate 4.00% 4.00% 


Projected Payroll Growth 2.75% 2.75% 
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C.  Summary of GASB 75 Accounting Results 


 
1.  Changes in Net OPEB Liability 


 
The following table shows the reconciliation of the June 30, 2020 Net OPEB Liability (NOL) in the prior 


valuation to the June 30, 2021 NOL. A more detailed version of this table can be found on page 12. 
 
 TOL FNP NOL 


Balance at June 30, 2020 Measurement Date $844,311 $82,307 $762,004 


Service Cost $7,599 $0 $7,599 


Interest on TOL / Return on FNP $18,658 $162 $18,496 


Employer Contributions* $0 $125,663 ($125,663) 


Benefit Payments* ($132,294) ($132,294) $0 


Administrative Expenses $0 $0 $0 


Experience (Gains)/Losses ($38,829) $0 ($38,829) 


Changes in Assumptions ($84) $0 ($84) 


Other $0 $0 $0 


Net Change ($144,950) ($6,469) ($138,481) 


Actual Balance at June 30, 2021 Measurement Date $699,361 $75,838 $623,523 


* Includes $25,663 due to implied rate subsidy. 


 


2.  Deferred Inflows and Outflows 


 


 Changes in the NOL arising from certain sources are recognized on a deferred basis. The following tables 


show the balance of each deferral item as of the measurement date and the scheduled future recognition. A 


reconciliation of these balances can be found on page 12 while the complete deferral history is shown beginning on 


page 22. 


 


Balances at June 30, 2022 Fiscal Year-End Deferred Outflows Deferred Inflows  


Differences between expected and actual experience $0 $0 


Changes in assumptions $0 $0 


Differences between projected and actual return on assets $5,406 $0 


Total $5,406 $0 


 


To be recognized fiscal year ending June 30: Deferred Outflows Deferred Inflows 


2023 $2,699 $0 


2024 $1,624 $0 


2025 $771 $0 


2026 $312 $0 


2027 $0 $0 


Thereafter $0 $0 


Total $5,406 $0 
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3.  OPEB Expense 


 


 Under GASB 74 and 75, OPEB expense includes service cost, interest cost, administrative expenses, and 


change in TOL due to plan changes, adjusted for deferred inflows and outflows. OPEB expense can also be derived 


as change in net position, adjusted for employer contributions, which can be found on page 12. 


 


To be recognized fiscal year ending June 30, 2022 Expense Component 


Service  Cost $7,599 


Interest Cost $18,658 


Expected Return on Assets ($1,738) 


Administrative Expenses $0 


Recognition of Experience (Gain)/Loss Deferrals ($38,829) 


Recognition of Assumption Change Deferrals ($84) 


Recognition of Investment (Gain)/Loss Deferrals $2,700 


Employee Contributions $0 


Changes in Benefit Terms $0 


Net OPEB Expense for fiscal year ending June 30, 2022 ($11,694) 


 


4.  Adjustments 


  


 The above OPEB expense includes all deferred inflows and outflows except any contributions after the 


measurement date. Contributions from July 1, 2021 to June 30, 2022 minus prior contributions after the 


measurement date of $100,000 should also be reflected in OPEB expense. June 30, 2022 deferred outflows should 


include contributions from July 1, 2021 to June 30, 2022. 


 


5.  Trend and Interest Rate Sensitivities 


 


 The following presents what the Net OPEB Liability would be if it were calculated using a discount rate 


assumption or a healthcare trend rate assumption one percent higher or lower than the current assumption. 


 


Net OPEB Liability at June 30, 2021 Measurement Date Discount Rate Healthcare Trend Rate 


1% Decrease in Assumption $650,665 $614,170 


Current Assumption $623,523 $623,523 


1% Increase in Assumption $598,358 $633,243 
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D.  Description of Retiree Benefits 


 


 Following is a description of the current retiree benefit plan: 
 


 Certificated Management 


Benefit types provided Medical, dental and vision Medical, dental and vision 


Duration of Benefits To age 70; plus one month for each 3 


days of accumulated sick leave beyond 50 


To age 70; plus one month for each 3 days 


of accumulated sick leave beyond 50 


Required Service 25 years 25 years 


Minimum Age 58 58 


Dependent Coverage Yes Yes 


District Contribution % 100% to cap 100% to cap 


District Cap Currently $10,000 Currently $10,000 


 


E.  Summary of Valuation Data 


 


 This report is based on census data provided to us as of February, 2022. Distributions of participants by age 


and service can be found on page 17. For non-lifetime benefits, the active count below excludes employees for 


whom it is not possible to receive retiree benefits (e.g. employees who are already older than the maximum age to 


which benefits are payable or who will not accrue the required service prior to reaching the maximum age). 


 


 Current Year 
June 30, 2021 Valuation Date 


June 30, 2021 Measurement Date 


Prior Year 
June 30, 2019 Valuation Date 


June 30, 2020 Measurement Date 


Active Employees eligible for future benefits   


    Count 0 2 


    Average Age Not Applicable 57.5 


    Average Years of Service Not Applicable 32.0 


   


Retirees currently receiving benefits   


    Count 9 9 


    Average Age 66.7 67.1 


 


 We were not provided with information about any terminated, vested employees. 
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F.  Certification 


 


The actuarial information in this report is intended solely to assist Jefferson SD in complying with 


Governmental Accounting Standards Board Accounting Statement 74 and 75 and, unless otherwise stated, fully and 


fairly discloses actuarial information required for compliance. Nothing in this report should be construed as an 


accounting opinion, accounting advice or legal advice. TCS recommends that third parties retain their own actuary 


or other qualified professionals when reviewing this report. TCS’s work is prepared solely for the use and benefit of 


Jefferson SD. Release of this report may be subject to provisions of the Agreement between Jefferson SD and TCS. 


No third party recipient of this report product should rely on the report for any purpose other than accounting 


compliance. Any other use of this report is unauthorized without first consulting with TCS. 


This report is for fiscal year July 1, 2021 to June 30, 2022, using a measurement date of June 30, 2021. The 


calculations in this report have been made based on our understanding of plan provisions and actual practice at the 


time we were provided the required information. We relied on information provided by Jefferson SD. Much or all of 


this information was unaudited at the time of our evaluation. We reviewed the information provided for 


reasonableness, but this review should not be viewed as fulfilling any audit requirements. We relied on the following 


materials to complete this study: 


      We used paper reports and digital files containing participant demographic data from the 


District personnel records. 


      We used relevant sections of collective bargaining agreements provided by the District. 


All costs, liabilities, and other estimates are based on actuarial assumptions and methods that comply with 


all applicable Actuarial Standards of Practice (ASOPs). Each assumption is deemed to be reasonable by itself, taking 


into account plan experience and reasonable future expectations and in combination represent our estimate of 


anticipated experience of the Plan. 


This report contains estimates of the Plan's financial condition and future results only as of a single date. 


Future results can vary dramatically and the accuracy of estimates contained in this report depends on the actuarial 


assumptions used. This valuation cannot predict the Plan's future condition nor guarantee its future financial 


soundness. Actuarial valuations do not affect the ultimate cost of Plan benefits, only the timing of Plan contributions. 


While the valuation is based on individually reasonable assumptions, other assumption sets may also be reasonable 


and valuation results based on those assumptions would be different. Determining results using alternative 


assumptions (except for the alternate discount and trend rates shown in this report) is outside the scope of our 


engagement. 


Future actuarial measurements may differ significantly from those presented in this report due to factors 


such as, but not limited to, the following: plan experience differing from that anticipated by the economic or 


demographic assumptions; changes in economic or demographic assumptions; increases or decreases expected as 


part of the natural operation of the measurement methodology (such as the end of an amortization period or 


additional cost or contribution requirements based on the plan’s funded status); and changes in plan provisions or 


applicable law. We were not asked to perform analyses to estimate the potential range of such future measurements. 


The signing actuary is independent of Jefferson SD and any plan sponsor. TCS does not intend to benefit 


from and assumes no duty or liability to other parties who receive this report. TCS is not aware of any relationship 


that would impair the objectivity of the opinion.  


On the basis of the foregoing, I hereby certify that, to the best of my knowledge and belief, this report is 


complete and has been prepared in accordance with generally accepted actuarial principles and practices and all 


applicable Actuarial Standards of Practice. I meet the Qualifications Standards of the American Academy of 
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Actuaries to render the actuarial opinion contained herein. 


Respectfully submitted, 


 


 


 


 


 


Will Kane, FSA, EA, MAAA 


Actuary 


Total Compensation Systems, Inc. 


(805) 496-1700 
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 PART II:  LIABILITIES AND COSTS FOR RETIREE BENEFITS 


A.  Introduction. 


 


 We calculated the actuarial present value of projected benefit payments (APVPBP) separately for each 


participant. We determined eligibility for retiree benefits based on information supplied by Jefferson SD. We then 


selected assumptions that, based on plan provisions and our training and experience, represent our best prediction of 


future plan experience. For each participant, we applied the appropriate assumption factors based on the participant's 


age, sex, length of service, and employee classification. 


 


 The actuarial assumptions used for this study are summarized beginning on page 14. 


 


B.  Liability for Retiree Benefits. 


 


 For each participant, we projected future premium costs using an assumed trend rate (see Appendix C). We 


multiplied each year's benefit payments by the probability that benefits will be paid; i.e. based on the probability that 


the participant is living, has not terminated employment, has retired and remains eligible. The probability that benefit 


will be paid is zero if the participant is not eligible. The participant is not eligible if s/he has not met minimum 


service, minimum age or, if applicable, maximum age requirements. 


 


 The product of each year's benefit payments and the probability the benefit will be paid equals the expected 


cost for that year. Finally, we discounted the expected cost for each year to the measurement date June 30, 2021 at 


2.16% interest.  


 


 The value generated from the process described above is called the actuarial present value of projected 


benefit payments (APVPBP). We added APVPBP for each participant to get the total APVPBP for all participants 


which is the estimated present value of all future retiree health benefits for all current participants. The APVPBP is 


the amount on June 30, 2021 that, if all actuarial assumptions are exactly right, would be sufficient to expense all 


promised benefits until the last participant dies or reaches the maximum eligibility age. However, for most actuarial 


and accounting purposes, the APVPBP is not used directly but is instead apportioned over the lifetime of each 


participant as described in the following sections. 
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C.  Actuarial Accrual 


 


 Accounting principles provide that the cost of retiree benefits should be “accrued” over employees' working 


lifetime. For this reason, the Governmental Accounting Standards Board (GASB) issued in June of 2015 Accounting 


Standards 74 and 75 for retiree health benefits. These standards apply to all public employers that pay any part of the 


cost of retiree health benefits for current or future retirees (including early retirees), whether they pay directly or 


indirectly (via an “implicit rate subsidy”). 


 


 To actuarially accrue retiree health benefits requires determining the amount to expense each year so that the 


liability accumulated at retirement is, on average, sufficient (with interest) to cover all retiree health expenditures 


without the need for additional expenses. There are many different ways to determine the annual accrual amount. 


The calculation method used is called an “actuarial cost method” and uses the APVPBP to develop expense and 


liability figures. Furthermore, the APVPBP should be accrued over the working lifetime of employees. 


 


 In order to accrue the APVPBP over the working lifetime of employees, actuarial cost methods apportion 


the APVPBP into two parts: the portions attributable to service rendered prior to the measurement date (the past 


service liability or Total OPEB Liability (TOL) under GASB 74 and 75) and to service after the measurement date 


but prior to retirement (the future service liability or present value of future service costs). Of the future service 


liability, the portion attributable to the single year immediately following the measurement date is known as the 


normal cost or Service Cost under GASB 74 and 75.  


 


 The service cost can be thought of as the value of the benefit earned each year if benefits are accrued during 


the working lifetime of employees. The actuarial cost method mandated by GASB 75 is the “entry age actuarial cost 


method”. Under the entry age actuarial cost method, the actuary determines the service cost as the annual amount 


needing to be expensed from hire until retirement to fully accrue the cost of retiree health benefits. Under GASB 75, 


the service cost is calculated to be a level percentage of each employee’s projected pay. 


 


D.  Actuarial Assumptions 


 


 The APVPBP and service cost are determined using several key assumptions: 


 


  The current cost of retiree health benefits (often varying by age, Medicare status and/or dependent 


coverage). The higher the current cost of retiree benefits, the higher the service cost. 


 


  The “trend” rate at which retiree health benefits are expected to increase over time. A higher trend 


rate increases the service cost. A “cap” on District contributions can reduce trend to zero once the 


cap is reached thereby dramatically reducing service costs. 


 


  Mortality rates varying by age and sex (and sometimes retirement or disability status). If employees 


die prior to retirement, past contributions are available to fund benefits for employees who live to 


retirement. After retirement, death results in benefit termination or reduction. Although higher 


mortality rates reduce service costs, the mortality assumption is not likely to vary from employer to 


employer. 


 


  Employment termination rates have the same effect as mortality inasmuch as higher termination 


rates reduce service costs. Employment termination can vary considerably between public agencies. 


 


  The service requirement reflects years of service required to earn full or partial retiree benefits. 


While a longer service requirement reduces costs, cost reductions are not usually substantial unless 


the service period exceeds 20 years of service. 
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  Retirement rates determine what proportion of employees retire at each age (assuming employees 


reach the requisite length of service). Retirement rates often vary by employee classification and 


implicitly reflect the minimum retirement age required for eligibility. Retirement rates also depend 


on the amount of pension benefits available. Higher retirement rates increase service costs but, 


except for differences in minimum retirement age, retirement rates tend to be consistent between 


public agencies for each employee type. 


 


  Participation rates indicate what proportion of retirees are expected to elect retiree health benefits if 


a significant retiree contribution is required. Higher participation rates increase costs. 


 


  The discount rate estimates investment earnings for assets earmarked to cover retiree health benefit 


liabilities. The discount rate depends on the nature of underlying assets for funded plans. The rate 


used for a funded plan is the real rate of return expected for plan assets plus the long term inflation 


assumption. For an unfunded plan, the discount rate is based on an index of 20 year General 


Obligation municipal bonds rated AA or higher. For partially funded plans, the discount rate is a 


blend of the funded and unfunded rates. 


 


E.  Total OPEB Liability 


  


 The assumptions listed above are not exhaustive, but are the most common assumptions used in actuarial 


cost calculations. If all actuarial assumptions are exactly met and an employer expensed the service cost every year 


for all past and current employees and retirees, a sizeable liability would have accumulated (after adding interest and 


subtracting retiree benefit costs). The liability that would have accumulated is called the Total OPEB Liability 


(TOL). The excess of TOL over the value of plan assets is called the Net OPEB Liability (NOL). Under GASB 74 


and 75, in order for assets to count toward offsetting the TOL, the assets have to be held in an irrevocable trust that is 


safe from creditors and can only be used to provide OPEB benefits to eligible participants. 


 


 Changes in the TOL can arise in several ways - e.g., as a result of plan changes or changes in actuarial 


assumptions. Change in the TOL can also arise from actuarial gains and losses. Actuarial gains and losses result 


from differences between actuarial assumptions and actual plan experience. GASB 75 allows certain changes in the 


TOL to be deferred (i.e. deferred inflows and outflows of resources). 


 


 Under GASB 74 and 75, a portion of actuarial gains and losses can be deferred as follows: 


 


 Investment gains and losses are deferred five years. 


 


 Experience gains and losses are deferred over the Expected Average Remaining Service Lives 


(EARSL) of plan participants. In calculating the EARSL, terminated employees (primarily retirees) 


are considered to have a working lifetime of zero. This often makes the EARSL quite short. 


 


 Liability changes resulting from changes in economic and demographic assumptions are also 


deferred based on the EARSL. 


 


 Liability changes resulting from plan changes, for example, cannot be deferred. 
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F.  Valuation Results 


 


This section details the measured values of the concepts described on the previous pages. 


 


1.  Actuarial Present Value of Projected Benefit Payments (APVPBP) 


 


Actuarial Present Value of Projected Benefit Payments as of June 30, 2021 Valuation Date 


 Total Certificated Management 


Active: Pre-65 Benefit $0 $0 $0 


Post-65 Benefit $0 $0 $0 


Subtotal $0 $0 $0 


    


Retiree: Pre-65 Benefit $244,896 $178,514 $66,382 


Post-65 Benefit $454,465 $245,840 $208,625 


Subtotal $699,361 $424,354 $275,007 


    


Grand Total $699,361 $424,354 $275,007 


    


Subtotal Pre-65 Benefit $244,896 $178,514 $66,382 


Subtotal Post-65 Benefit $454,465 $245,840 $208,625 


 


 2.  Service Cost 


 


 Since there are no eligible active participants, there is no service cost. 
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 3.  Total OPEB Liability and Net OPEB Liability 


 


 We calculated the Total OPEB Liability (TOL) as the APVPBP minus the present value of future service 


costs. To the extent that benefits are funded through a GASB 74 qualifying trust, the trust’s Fiduciary Net Position 


(FNP) is subtracted to get the NOL. The FNP is the value of assets adjusted for any applicable payables and 


receivables as shown in the table on page 15. 


 


Total OPEB Liability and Net OPEB Liability as of June 30, 2021 Valuation Date 


 Total Certificated Management 


Active: Pre-65 Benefit 0 $0 $0 


Active: Post-65 Benefit $0 $0 $0 


Subtotal $0 $0 $0 


    


Retiree: Pre-65 Benefit $244,896 $178,514 $66,382 


Retiree: Post-65 Benefit $454,465 $245,840 $208,625 


Subtotal $699,361 $424,354 $275,007 


    


Subtotal: Pre-65 Benefit $244,896 $178,514 $66,382 


Subtotal: Post-65 Benefit $454,465 $245,840 $208,625 


    


Total OPEB Liability (TOL) $699,361 $424,354 $275,007 


Fiduciary Net Position as of 


June 30, 2021 $75,838   


Net OPEB Liability (NOL) $623,523   


 


4. “Pay As You Go" Projection of Retiree Benefit Payments 


 


 We used the actuarial assumptions shown in Appendix C to project the District’s ten year retiree benefit 


outlay, including any implicit rate subsidy. Because these cost estimates reflect average assumptions applied to a 


relatively small number of participants, estimates for individual years are certain to be inaccurate. However, these 


estimates show the size of cash outflow. 


 


 The following table shows a projection of annual amounts needed to pay the District’s share of retiree health 


costs, including any implicit rate subsidy. 


 


Year Beginning 


July 1 Total Certificated Management 


2021 $115,013 $71,281 $43,732 


2022 $105,261 $60,621 $44,640 


2023 $99,160 $61,228 $37,932 


2024 $86,995 $61,834 $25,161 


2025 $54,210 $28,870 $25,340 


2026 $54,723 $29,246 $25,477 


2027 $55,191 $29,626 $25,565 


2028 $52,604 $27,008 $25,596 


2029 $52,656 $27,094 $25,562 


2030 $28,621 $19,139 $9,482 
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G.  Additional Reconciliation of GASB 75 Results 


  


 The following table shows the reconciliation of the June 30, 2020 Net OPEB Liability (NOL) in the prior 


valuation to the June 30, 2021 NOL. For some plans, it will provide additional detail and transparency beyond that 


shown in the table on Page 2. 
 


 TOL FNP NOL 


Balance at June 30, 2020 $844,311 $82,307 $762,004 


Service Cost $7,599 $0 $7,599 


Interest on Total OPEB Liability $18,658 $0 $18,658 


Expected Investment Income $0 $1,738 ($1,738) 


Administrative Expenses $0 $0 $0 


Employee Contributions $0 $0 $0 


Employer Contributions to Trust $0 $100,000 ($100,000) 


Employer Contributions as Benefit Payments*** $0 $25,663 ($25,663) 


Actual Benefit Payments from Trust ($106,631) ($106,631) $0 


Actual Benefit Payments from Employer*** ($25,663) ($25,663) $0 


Expected Minus Actual Benefit Payments** $13,636 $0 $13,636 


Expected Balance at June 30, 2021 $751,910 $77,414 $674,496 


Experience (Gains)/Losses ($52,465) $0 ($52,465) 


Changes in Assumptions ($84) $0 ($84) 


Changes in Benefit Terms $0 $0 $0 


Investment Gains/(Losses) $0 ($1,576) $1,576 


Other $0 $0 $0 


Net Change during 2021 ($144,950) ($6,469) ($138,481) 


Actual Balance at June 30, 2021* $699,361 $75,838 $623,523 


* May include a slight rounding error. 


** Deferrable as an Experience Gain or Loss. 


*** Includes $25,663 due to implied rate subsidy. 


 


 Changes in the NOL arising from certain sources are recognized on a deferred basis. The deferral history for 


Jefferson SD is shown beginning on page 22. The following table summarizes the beginning and ending balances for 


each deferral item. The current year expense reflects the change in deferral balances for the measurement year. 


 


Deferred Inflow/Outflow Balances Fiscal Year Ending June 30, 2022 


 Beginning Balance 


Change Due to 


New Deferrals 


Change Due to 


Recognition Ending Balance 


Experience (Gains)/Losses $0 ($38,829) $38,829 $0 


Assumption Changes $0 ($84) $84 $0 


Investment (Gains)/Losses $6,530 $1,576 ($2,700) $5,406 


Deferred Balances $6,530 ($37,337) $36,213 $5,406 


 


 The following table shows the reconciliation of Net Position (NOL less the balance of any deferred inflows 


or outflows). When adjusted for contributions, the change in Net Position is equal to the OPEB expense shown 


previously on page 3. 
 


Preliminary OPEB Expense Fiscal Year Ending June 30, 2022 


 Beginning Net Position Ending Net Position Change 


Net OPEB Liability (NOL) $762,004 $623,523 ($138,481) 


Deferred Balances $6,530 $5,406 ($1,124) 


Net Position $755,474 $618,117 ($137,357) 


Adjust Out Employer Contributions   $125,663 


OPEB Expense   ($11,694) 
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H.  Procedures for Future Valuations 


 


 GASB 74/75 require annual measurements of liability with a full actuarial valuation required every two 


years. This means that for the measurement date one year following a full actuarial valuation, a streamlined “roll-


forward” valuation may be performed in place of a full valuation. The following outlines the key differences 


between full and roll-forward valuations. 


  
 Full Actuarial Valuation Roll-Forward Valuation 


Collect New Census Data Yes No 


Reflect Updates to Plan Design Yes No 


Update Actuarial Assumptions Yes Typically Not 


Update Valuation Interest Rate Yes Yes 


Actual Assets as of Measurement Date Yes Yes 


Timing 4-6 weeks after information is received 1-2 weeks after information is received 


Fees Full Reduced 


Information Needed from Employer Moderate Minimal 


Required Frequency At least every two years Each year, unless a full valuation is performed 


  


 The majority of employers use an alternating cycle of a full valuation one year followed by a roll-forward 


valuation the next year. However, a full valuation may be required or preferred under certain circumstances. 


Following are examples of actions that could cause the employer to consider a full valuation instead of a roll-


forward valuation. 


 


   The employer adds or terminates a group of participants that constitutes a significant part of 


the covered group. 


 


   The employer considers or implements changes to retiree benefit provisions or eligibility 


requirements. 


 


   The employer considers or puts in place an early retirement incentive program. 


 


   The employer desires the measured liability to incorporate more recent census data or 


assumptions. 


 


We anticipate that the next valuation we perform for Jefferson SD will be a roll-forward valuation with a 


measurement date of June 30, 2022 which will be used for the fiscal year ending June 30, 2023. Please let us know if 


Jefferson SD would like to discuss whether another full valuation would be preferable based on any of the examples 


listed above. 
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PART III:  ACTUARIAL ASSUMPTIONS AND METHODS 


 


 Following is a summary of actuarial assumptions and methods used in this study. The District should 


carefully review these assumptions and methods to make sure they reflect the District's assessment of its underlying 


experience. It is important for Jefferson SD to understand that the appropriateness of all selected actuarial 


assumptions and methods are Jefferson SD’s responsibility. Unless otherwise disclosed in this report, TCS believes 


that all methods and assumptions are within a reasonable range based on the provisions of GASB 74 and 75, 


applicable actuarial standards of practice, Jefferson SD’s actual historical experience, and TCS’s judgment based on 


experience and training. 


 


A.  ACTUARIAL METHODS AND ASSUMPTIONS: 


 


ACTUARIAL COST METHOD: GASB 74 and 75 require use of the entry age actuarial cost method.  
 


Entry age is based on the age at hire for eligible employees. The attribution period is determined as the 


difference between the expected retirement age and the age at hire. The APVPBP and present value of 


future service costs are determined on a participant by participant basis and then aggregated. 
 


SUBSTANTIVE PLAN: As required under GASB 74 and 75, we based the valuation on the substantive plan. 


The formulation of the substantive plan was based on a review of written plan documents as well as 


historical information provided by Jefferson SD regarding practices with respect to employer and employee 


contributions and other relevant factors. 
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B.  ECONOMIC ASSUMPTIONS: 


Economic assumptions are set under the guidance of Actuarial Standard of Practice 27 (ASOP 27). Among other 


things, ASOP 27 provides that economic assumptions should reflect a consistent underlying rate of general inflation. 


For that reason, we show our assumed long-term inflation rate below. 


 


INFLATION:  We assumed 2.50% per year used for pension purposes. Actuarial standards require using the 


same rate for OPEB that is used for pension. 


 


 INVESTMENT RETURN / DISCOUNT RATE: We assumed 2.16% per year net of expenses. This is based 


on assumed long-term return on employer assets. We used the “Building Block Method”. (See Appendix C, 


Paragraph 53 for more information).  Our assessment of long-term returns for employer assets is based on 


long-term historical returns for surplus funds invested pursuant to California Government Code Sections 


53601 et seq. 


 


TREND:  We assumed 4.00% per year. Our long-term trend assumption is based on the conclusion that, 


while medical trend will continue to be cyclical, the average increase over time cannot continue to outstrip 


general inflation by a wide margin. Trend increases in excess of general inflation result in dramatic 


increases in unemployment, the number of uninsured and the number of underinsured. These effects are 


nearing a tipping point which will inevitably result in fundamental changes in health care finance and/or 


delivery which will bring increases in health care costs more closely in line with general inflation. We do 


not believe it is reasonable to project historical trend vs. inflation differences several decades into the future. 


 


PAYROLL INCREASE:  We assumed 2.75% per year. Since benefits do not depend on salary (as they do for 


pensions), this assumption is only used to determine the accrual pattern of the Actuarial Present Value of 


Projected Benefit Payments. 


 


FIDUCIARY NET POSITION (FNP):  The following table shows the beginning and ending FNP numbers 


that were provided by Jefferson SD. 


 


Fiduciary Net Position as of June 30, 2021 


 06/30/2020  06/30/2021 


Cash and Equivalents $0  $0 


Contributions Receivable $0  $0 


Total Investments $82,307  $75,838 


Capital Assets  $0  $0 


Total Assets $82,307  $75,838 


    


Benefits Payable $0  $0 


 Fiduciary Net Position $82,307  $75,838 
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C.  NON-ECONOMIC ASSUMPTIONS: 


Economic assumptions are set under the guidance of Actuarial Standard of Practice 35 (ASOP 35). See Appendix C, 


Paragraph 52 for more information. 
 


MORTALITY 


Participant Type Mortality Tables 


Certificated 2017 CalPERS Retiree Mortality for All Employees 


Classified 2017 CalPERS Retiree Mortality for All Employees 
 


RETIREMENT RATES 


Employee Type Retirement Rate Tables 
 


COSTS FOR RETIREE COVERAGE 
Retiree liabilities are based on actual retiree premium plus an implicit rate subsidy of 52.9% of non-Medicare medical 


premium. Liabilities for active participants are based on the first year costs shown below, which include the implicit rate 


subsidy. Subsequent years’ costs are based on first year costs adjusted for trend and limited by any District contribution 


caps. 
 


SPOUSE PREVALENCE 
To the extent not provided and when needed to calculate benefit liabilities, 80% of retirees assumed to be married at 


retirement. After retirement, the percentage married is adjusted to reflect mortality. 
 


SPOUSE AGES 
To the extent spouse dates of birth are not provided and when needed to calculate benefit liabilities, female spouse 


assumed to be three years younger than male. 
 


AGING FACTORS 
We used aging factors from "Health Care Costs - From Birth to Death" prepared by Dale Yamamoto and published in 


2013 by the  Society of Actuaries as part of the Health Care Cost Institute's Independent Report Series - Report 2013-1. 
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PART IV:  APPENDICES 


 


APPENDIX A:  DEMOGRAPHIC DATA BY AGE 


 


ELIGIBLE ACTIVE EMPLOYEES BY AGE AND EMPLOYEE CLASS 


Age Total Certificated Management 


Under 25 0 0 0 


25 – 29 0 0 0 


30 – 34 0 0 0 


35 – 39 0 0 0 


40 – 44 0 0 0 


45 – 49 0 0 0 


50 – 54 0 0 0 


55 – 59 0 0 0 


60 – 64 0 0 0 


65 and older 0 0 0 


Total 0 0 0 


 


ELIGIBLE ACTIVE EMPLOYEES BY AGE AND SERVICE 


 Total 


Under 5 


Years of 


Service 


5 – 9 


Years of 


Service 


10 – 14 


Years of 


Service 


15 –19 


Years of 


Service 


20 – 24 


Years of 


Service 


25 – 29 


Years of 


Service 


30 – 34 


Years of 


Service 


Over 34 


Years of 


Service 


Under 25 0         


25 – 29 0         


30 – 34 0         


35 – 39 0         


40 – 44 0         


45 – 49 0         


50 – 54 0         


55 – 59 0         


60 – 64 0         


65 and older 0         


Total 0 0 0 0 0 0 0 0 0 


 


ELIGIBLE RETIREES BY AGE AND EMPLOYEE CLASS 


Age Total Certificated Management 


Under 50 0 0 0 


50 – 54 0 0 0 


55 – 59 1 1 0 


60 – 64 3 2 1 


65 – 69 2 2 0 


70 – 74 3 1 2 


75 – 79 0 0 0 


80 – 84 0 0 0 


85 – 89 0 0 0 


90 and older 0 0 0 


Total 9 6 3 
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APPENDIX B:  ADMINISTRATIVE BEST PRACTICES 


 


 It is outside the scope of this report to make specific recommendations of actions Jefferson SD should take 


to manage the liability created by the current retiree health program. The following items are intended only to allow 


the District to get more information from this and future studies. Because we have not conducted a comprehensive 


administrative audit of Jefferson SD’s practices, it is possible that Jefferson SD is already complying with some or 


all of these suggestions. 


 


  We suggest that Jefferson SD maintain an inventory of all benefits and services provided to retirees 


– whether contractually or not and whether retiree-paid or not. For each, Jefferson SD should 


determine whether the benefit is material and subject to GASB 74 and/or 75. 


  Under GASB 75, it is important to isolate the cost of retiree health benefits. Jefferson SD 


should have all premiums, claims and expenses for retirees separated from active employee 


premiums, claims, expenses, etc. To the extent any retiree benefits are made available to 


retirees over the age of 65 – even on a retiree-pay-all basis – all premiums, claims and 


expenses for post-65 retiree coverage should be segregated from those for pre-65 coverage. 


Furthermore, Jefferson SD should arrange for the rates or prices of all retiree benefits to be 


set on what is expected to be a self-sustaining basis. 


  Several assumptions were made in estimating costs and liabilities under Jefferson SD's 


retiree health program. Further studies may be desired to validate any assumptions where 


there is any doubt that the assumption is appropriate. (See Part III of this report for a 


summary of assumptions.) 
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APPENDIX C:  GASB 74/75 ACCOUNTING ENTRIES AND DISCLOSURES 


 


 This report does not necessarily include the entire accounting values. As mentioned earlier, there are certain 


deferred items that are employer-specific. The District should consult with its auditor if there are any questions about 


what, if any, adjustments may be appropriate. 


 


 GASB 74/75 include a large number of items that should be included in the Note Disclosures and Required 


Supplementary Information (RSI) Schedules. Many of these items are outside the scope of the actuarial valuation. 


However, following is information to assist the District in complying with GASB 74/75 disclosure requirements: 


 


Paragraph 50:  Information about the OPEB Plan 


 


Most of the information about the OPEB plan should be supplied by Jefferson SD. 


Following is information to help fulfill Paragraph 50 reporting requirements. 


 


50.c: Following is a table of plan participants 


 Number of 


Participants 


Inactive Employees Currently Receiving Benefit Payments 9 


Inactive Employees Entitled to But Not Yet Receiving Benefit 


Payments* 


0 


Participating Active Employees 0 


Total Number of participants 9 


*We were not provided with information about any terminated, vested employees 


 


Paragraph 51:  Significant Assumptions and Other Inputs 
 


Shown in Part III. 


 


Paragraph 52: Information Related to Assumptions and Other Inputs 


 


The following information is intended to assist Jefferson SD in complying with the 


requirements of Paragraph 52. 


 


52.b: Mortality Assumptions Following is the table the mortality assumptions are based 


upon.  Inasmuch as this table is based on appropriate populations, and that this table is used 


for pension purposes, we believe this table to be the most appropriate for the valuation. 


 


Mortality Table 2017 CalPERS Retiree Mortality for All Employees 


Disclosure The mortality assumptions are based on the 2017 CalPERS 


Retiree Mortality for All Employees table created by CalPERS. 


CalPERS periodically studies mortality for participating 


agencies and establishes mortality tables that are modified 


versions of commonly used tables. This table incorporates 


mortality projection as deemed appropriate based on CalPERS 


analysis.  


 


52.c: Experience Studies There were no retirement or turnover tables used in this valuation. 


 


For other assumptions, we use actual plan provisions and plan data. 


 


52.d: The alternative measurement method was not used in this valuation. 
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52.e: NOL using alternative trend assumptions The following table shows the Net OPEB 


Liability with a healthcare cost trend rate 1% higher and 1% lower than assumed in 


the valuation. 


 


 Trend 1% Lower  Valuation Trend Trend 1% Higher 


Net OPEB Liability $614,170 $623,523 $633,243 


 


Paragraph 53: Discount Rate 
 


The following information is intended to assist Jefferson SD to comply with Paragraph 53 


requirements. 


 


53.a: A discount rate of 2.16% was used in the valuation. The interest rate used in the prior 


valuation was 2.20%. 


 


53.b: We assumed that all contributions are from the employer. 


 


53.c: We used historic 5 year real rates of return for each asset class along with our 


assumed long-term inflation assumption to set the discount rate. 


  


53.d: The interest assumption does not reflect a municipal bond rate. 


 


53.e: Not applicable. 


 


53.f: Following is the assumed asset allocation and assumed rate of return for each. 


Jefferson School District (San Joaquin) - Jefferson ESD (San Joaquin) 


Asset Class 


Percentage 


of Portfolio 


Assumed 


Gross Return 


Short term Fixed Income 100% 2.16% 


 


We looked at rolling periods of time for all asset classes in combination to appropriately 


reflect correlation between asset classes. That means that the average returns for any asset 


class don’t necessarily reflect the averages over time individually, but reflect the return for 


the asset class for the portfolio average. We used geometric means. 


 


53.g: The following table shows the Net OPEB liability with a discount rate 1% higher and 


1% lower than assumed in the valuation. 


 


 Discount Rate 


1% Lower  


Valuation 


Discount Rate 


Discount Rate 


1% Higher 


Net OPEB Liability $650,665 $623,523 $598,358 


 


Paragraph 55: Changes in the Net OPEB Liability 
 


Please see reconciliation on pages 2 or 12. 


 


Paragraph 56: Additional Net OPEB Liability Information 
 


The following information is intended to assist Jefferson SD to comply with Paragraph 56 


requirements. 


 


56.a: The valuation date is June 30, 2021. 
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The measurement date is June 30, 2021. 


56.b: We are not aware of a special funding arrangement. 


56.c: The interest assumption changed from 2.20% to 2.16%. Assumed rates of retirement, 


termination, and mortality have been updated to align with those currently being used by 


the statewide pension systems. 


56.d: There were no changes in benefit terms since the prior measurement date. 


56.e: Not applicable 


56.f: To be determined by the employer 


56.g: To be determined by the employer 


56.h: Other than contributions after the measurement, all deferred inflow and outflow 


balances are shown on page 12 and in Appendix D 


56.i: Future recognition of deferred inflows and outflows is shown in Appendix D 


 


Paragraph 57: Required Supplementary Information 
 


57.a: Please see reconciliation on pages 2 or 12. Please see the notes for Paragraph 244 


below for more information. 


57.b: These items are provided on pages 2 and 12 for the current valuation, except for 


covered payroll, which should be determined based on appropriate methods. 


57.c: We have not been asked to calculate an actuarially determined contribution amount. 


We assume the District contributes on an ad hoc basis, but in an amount sufficient to 


fully fund the obligation over a period not to exceed 5 years. 


57.d: We are not aware that there are any statutorily or contractually established 


contribution requirements. 


 


Paragraph 58: Actuarially Determined Contributions 
 


We have not been asked to calculate an actuarially determined contribution amount. We 


assume the District contributes on an ad hoc basis, but in an amount sufficient to fully fund 


the obligation over a period not to exceed 5 years. 


 


Paragraph 244: Transition Option 
 


Prior periods were not restated due to the fact that prior valuations were not rerun in 


accordance with GASB 75. It was determined that the time and expense necessary to rerun 


prior valuations and to restate prior financial statements was not justified. 
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APPENDIX D:  DEFERRED OUTFLOWS OF RESOURCES AND DEFERRED INFLOWS OF RESOURCES 


 


 


EXPERIENCE GAINS AND LOSSES 
 


  


 Increase (Decrease) in OPEB Expense Arising from the Recognition of Effects of 


Experience Gains and Losses 


(Measurement Periods) 


Measurement 
Period 


Experience 
(Gain)/Loss 


Original 
Recognition 


Period 
(Years) 


Amounts 


Recognized in 


OPEB Expense 


through 2020 2021 


Amounts to be 


Recognized in 


OPEB Expense 


after 2021 2022 2023 2024 2025 2026 Thereafter 
2020-21 ($38,829) 1 $0 ($38,829) $0       


            


            


            


            


Net Increase (Decrease) in OPEB Expense $0 ($38,829) $0 $0 $0 $0 $0 $0 $0 
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CHANGES OF ASSUMPTIONS 
 


  


 Increase (Decrease) in OPEB Expense Arising from the Recognition of Effects of 


Changes of Assumptions 


(Measurement Periods) 


Measurement 
Period 


Changes of 
Assumptions 


Original 
Recognition 


Period 
(Years) 


Amounts 


Recognized in 


OPEB Expense 


through 2020 2021 


Amounts to be 


Recognized in 


OPEB Expense 


after 2021 2022 2023 2024 2025 2026 Thereafter 
2020-21 ($84) 1 $0 ($84) $0       


            


            


            


            


Net Increase (Decrease) in OPEB Expense $0 ($84) $0 $0 $0 $0 $0 $0 $0 
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INVESTMENT GAINS AND LOSSES 
 


  


 Increase (Decrease) in OPEB Expense Arising from the Recognition of Effects of 


Investment Gains and Losses 


(Measurement Periods) 


Measurement 
Period 


Investment 
(Gain)/Loss 


Original 
Recognition 


Period 
(Years) 


Amounts 


Recognized in 


OPEB Expense 


through 2020 2021 


Amounts to be 


Recognized in 


OPEB Expense 


after 2021 2022 2023 2024 2025 2026 Thereafter 
2017-18 $5,364 5 $3,219 $1,073 $1,072 $1,072      


2018-19 $4,267 5 $1,708 $854 $1,705 $854 $851     


2019-20 $2,283 5 $457 $457 $1,369 $457 $457 $455    


2020-21 $1,576 5 $0 $316 $1,260 $316 $316 $316 $312   


            


Net Increase (Decrease) in OPEB Expense $5,384 $2,700 $5,406 $2,699 $1,624 $771 $312 $0 $0 
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APPENDIX E:  GLOSSARY OF RETIREE HEALTH VALUATION TERMS 


 


 


Note: The following definitions are intended to help a non-actuary understand concepts related to retiree health 


valuations. Therefore, the definitions may not be actuarially accurate. 


 


Actuarial Cost Method: A mathematical model for allocating OPEB costs by year of service. The only 


actuarial cost method allowed under GASB 74/75 is the entry age actuarial cost 


method. 


 


Actuarial Present Value of 


Projected Benefit Payments: The projected amount of all OPEB benefits to be paid to current and future retirees 


discounted back to the valuation or measurement date. 


 


Deferred Inflows/Outflows 


of Resources:  A portion of certain items that can be deferred to future periods or that weren’t 


reflected in the valuation. The former includes investment gains/losses, actuarial 


gains/losses, and gains/losses due to changes in actuarial assumptions or methods. 


The latter includes contributions made to a trust subsequent to the measurement 


date but before the statement date. 


 


Discount Rate: Assumed investment return net of all investment expenses. Generally, a higher 


assumed interest rate leads to lower service costs and total OPEB liability. 


 


Fiduciary Net Position: Net assets (liability) of a qualifying OPEB “plan” (i.e. qualifying irrevocable trust 


or equivalent arrangement). 


 


Implicit Rate Subsidy: The estimated amount by which retiree rates are understated in situations where, 


for rating purposes, retirees are combined with active employees and the employer 


is expected, in the long run, to pay the underlying cost of retiree benefits. 


 


Measurement Date: The date at which assets and liabilities are determined in order to estimate TOL and 


NOL. 


 


Mortality Rate:  Assumed proportion of people who die each year. Mortality rates always vary by 


age and often by sex. A mortality table should always be selected that is based on a 


similar “population” to the one being studied. 


 


Net OPEB Liability (NOL): The Total OPEB Liability minus the Fiduciary Net Position. 


 


OPEB Benefits: Other Post Employment Benefits. Generally, medical, dental, prescription drug, 


life, long-term care or other postemployment benefits that are not pension benefits. 


 


OPEB Expense: This is the amount employers must recognize as an expense each year. The annual 


OPEB expense is equal to the Service Cost plus interest on the Total OPEB 


Liability (TOL) plus change in TOL due to plan changes minus projected 


investment income; all adjusted to reflect deferred inflows and outflows of 


resources. 


 


Participation Rate: The proportion of retirees who elect to receive retiree benefits. A lower 


participation rate results in lower service cost and a TOL. The participation rate 


often is related to retiree contributions. 
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Pay As You Go Cost: The projected benefit payments to retirees in a given year as estimated by the 


actuarial valuation. Actual benefit payments are likely to differ from these 


estimated amounts. For OPEB plans that do not pre-fund through an irrevocable 


trust, the Pay As You Go Cost serves as an estimated amount to budget for annual 


OPEB payments. 


 


Retirement Rate: The proportion of active employees who retire each year. Retirement rates are 


usually based on age and/or length of service. (Retirement rates can be used in 


conjunction with the service requirement to reflect both age and length of service). 


The more likely employees are to retire early, the higher service costs and actuarial 


accrued liability will be. 


 


Service Cost:  The annual dollar value of the “earned” portion of retiree health benefits if retiree 


health benefits are to be fully accrued at retirement. 


 


Service Requirement: The proportion of retiree benefits payable under the OPEB plan, based on length of 


service and, sometimes, age. A shorter service requirement increases service costs 


and TOL. 


 


Total OPEB Liability (TOL): The amount of the actuarial present value of projected benefit payments 


attributable to participants’ past service based on the actuarial cost method used. 


 


Trend Rate:  The rate at which the employer’s share of the cost of retiree benefits is expected to 


increase over time. The trend rate usually varies by type of benefit (e.g. medical, 


dental, vision, etc.) and may vary over time. A higher trend rate results in higher 


service costs and TOL. 


 


Turnover Rate:  The rate at which employees cease employment due to reasons other than death, 


disability or retirement. Turnover rates usually vary based on length of service and 


may vary by other factors. Higher turnover rates reduce service costs and TOL. 


 


Valuation Date:  The date as of which the OPEB obligation is determined by means of an actuarial 


valuation. Under GASB 74 and 75, the valuation date does not have to coincide 


with the statement date, but can’t be more than 30 months prior. 


 


 

























Information Sheet – 4/12/2022 - Board of Trustees Meeting 


TO:  Board of Trustees Item: 8.2 


FR:  Celli Coeville 


DATE: April 8, 2022 


RE: Letter from Board Trustees to California State Legislators Supporting Parent 


Choice for COVID Vaccines for School Aged Children 


The Board will discuss potentially drafting a letter to California State Legislators that 
supports the parent/guardian choice regarding immunizing school aged children for 
the COVID vaccine. 





